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Article 1

In the Republic of China (Taiwan), “discriminati@gainst women” is defined in
accordance with the provisions and general recordatems set forth under the
Convention on the Elimination of All Forms of Digaination Against Women

(CEDAW). In 2011, Taiwan formally incorporated tierms of CEDAW into

domestic law by formulating and promulgating thefdecement Act of the

Convention on the Elimination of All Forms of Dignination Against Women (the
CEDAW Enforcement Act), which serves as a basiggfmrernment authorities to

eliminate gender-based discrimination and achi@relgr equality.

Definitions of Discrimination

1.1 “Direct discrimination” includes any instance wheliferences in sex or gender
are clearly used as a reason for treating someitfieecdtly.

1.2 “Indirect discrimination” refers to where a law, ljpy, program, or measure
appears on its surface to be free of any discritiinawhen in fact it results in
discrimination against women when enforced. This ltappen when measures
that appear to be neutral do not take into accexisting inequalities between
men and women. In addition, it is possible thatfady coming to terms with
structural and historical forms of discriminatioas well as overlooking
inequalities that exist between relationships aglits of men and women, could
further exacerbate indirect discrimination.

1.3 “Intersectional discrimination” refers to any cimatance where sex or gender is
used as a reason to discriminate against womemelhgs other closely related
factors which impact women, including race, healtndition, age, sexual
orientation, and gender identity, including disanation against people such as
new immigrants, indigenous persons, single paremtsnen with disabilities,

elderly women, and LGBTI individuals.



Article 2

The Constitution of the Republic of China (Taiwaigarly stipulates gender equality
and the obligation of the State to eliminate dieamation based on gender. Revisions
to relevant laws are also made to strengthen messaind penalties relating to
prohibiting discrimination. Remediation channele grovided to women who have
been the victim of discrimination in the public aoidvate sectors. In terms of efforts
to prevent gender-based violence, Taiwan is coalipworking to revise laws and
launch programs intended to prevent all forms ofdge-based violence—including
intimate partner violence, sexual assault, andadéxarassment—as well as bolstering
professional knowledge and capabilities pertaintogprevention efforts among

relevant personnel.

Laws Relating to Eliminating Discrimination

2.1 The Gender Equity Education Act, Act of Gender Higpian Employment,
Employment Service Act, Act for Worker ProtectiodnMass Redundancy, and
Sexual Harassment Prevention Act extend protectioaisprevent women from
being subjected to discrimination and sexual hanass in various areas such as
educational settings and the workplace. Specifformation concerning the
content of the aforesaid legal provisions can hmdbin Articles 2.3-2.5 of the
convention-specific document of Taiwan’s Seconddyeti Report on CEDAW.

2.2 In 2013, an amendment was made to Article 25 of2beder Equity Education
Act to explicitly define recourse for punishing efiders who commit sexual
assault, sexual harassment, or sexual bullyingsthaol, namely the process for
issuing warnings, demerits, dismissal, suspensienial of future employment,
or other appropriate means of punishment. THaistry of Education
Administrative Directions for Violations and Fin€&egarding Gender Equity
Education Act were implemented in 2013. For thequef013 to 2016, the
central government issued penalties for 17 viotetjcand local governments
issued fines related to 16 violations within the@spective jurisdictions.
Moreover, the regulations set forth under Articledf the Teachers’ Act have
been amended on multiple occasions to ensuredheli¢rs who are unqualified

to render services in a school setting are dismdiaseordingly.



2.3

In 2014, the Act of Gender Equality in Employmermisraamended to increase the
severity of penalties on employers found to hawodated regulations. In addition,
new provisions were added which require the namenagmployer, individual,
entity, or the responsible person found to havéated the law to be publicly
announced, and a deadline is given for improvemente made. Violators that
fail to rectify their conduct within the allottednte may be fined for each
consecutive violation. In 2015, there were 95 casbere the names of
employers, individuals, or the responsible perssese made public as a result
of such violations; in 2016, there were 80 suchesa&or further information
concerning the elimination of employment gendecriisination, please refer to

Articles 11.16-11.19.

Government Mechanisms and Remediation Measures to lilninate

Discrimination in the Public and Private Sectors

Regulatory Review

2.4

2.5

From 2012 to 2014, a thorough review of nationalslaand regulations was
conducted under the Striving Towards Gender Equaktction Plan for
Implementing CEDAW program, and relevant authasitentinued to follow up
on a total of 228 laws and regulations that werenébto not comply with the
CEDAW standards and the General Recommendationgf Asigust 2017, a
total of 212 legislative amendments had alreadynbepacted. Some 16
amendments have yet to be completed, includingnsiewes and self-governing
ordinances (e.g., the Civil Code, Criminal Code] &enetic Health Act), six
legal orders and self-governing rules, and one aditnative measure, all of
which are still going through the review and dradtprocess. Draft amendments
to legislation including the Statute of Favors Kdilitary Servicemen & Their
Dependents and the Act for Ancestor Worship Guédehbeen submitted to the
Legislative Yuan for deliberation.

In September of 2016, the Regulatory Review Progi@nCEDAW General
Recommendations No. 29-33 was formulated and ameounThe stated
purpose of the program was to conduct a review ogcarrent basis of laws,

regulations, and legal orders currently in forcat there issued by ministries and



2.6

departments of the central government as well @setlof local governments to
ensure compliance with the intent of the gener@manendations issued by the
United Nations in recent years. As of July 201¥jews were conducted on a
total of 43 relevant laws and self-governing ordites; 85 cases involving legal
orders and self-governing rules; and 583 casediimgpadministrative measures.
As a result of the reviews, a total of five casiasomcompliance were discovered;
prior to the end of 2017, the Secondary Review Pailehave completed its
deliberation on the results, and the status of eglelant authority will continue
to be tracked to ensure that improvements are rmade.

The Establishment and Situational Analysis of WolmeHuman Rights
Indicators in the Republic of China was commisstbifi@ implementation in
August of 2016. Based on the CEDAW principles amilwvan’s own Gender
Equality Policy Guidelines, the program entailed tlevelopment of 33 critical
indicators of women'’s rights to conduct an initi@estigative analysis on the
current state of women’s rights in Taiwan. Goingward, these newly
developed indicators will be utilized to assessgittgyress of women'’s rights in
different areas and will be incorporated into a Garimpact Assessment Table
for relevant legislation and provided to each ratévministry and department as

a reference for drafting legislative amendments.

Education and Training

2.7

In 2015, the Implementation Plan for CEDAW Eduadatiolraining, and
Performance Assessments was formulated and protediga serve as a basis
for overseeing and providing guidance to variouvegoment ministries,
departments, and local governments as a basigpaneing the implementation
of CEDAW education and training. In particular, retit and indirect
discrimination” and “temporary special measure® @esignated as the primary
focus of training. It is estimated that at leas¥b0f civil servants at the central
government and local government levels will recéra@ing from 2017 to 2019

(training includes classroom and e-learning couiges minimum of three hours

1 Articles 2.5 and 2.6 are in response to Point 7 of the Conclusions and Recommendations of Taiwan’s

Second National Report on CEDAW.



2.8

2.9

2.10

of training per person). Upon its completion in 20An assessment will be
conducted to analyze the efficacy of the traininggpam?

For more information concerning CEDAW-related ediccaand training for
judicial personnel and the numbers of cases inlwaicourt cited CEDAW as a
basis for making a ruling, please refer to Articlés17-15.22.

To fully strengthen its supervisory role to safaguaomen’s rights, the Control
Yuan held six awareness-raising sessions of CEDAMta&tion and advocacy
from 2013 to 2016 on issues encompassing womeght to work, gender
discrimination and substantive equality, effortetadicate gender stereotypes,
the laws governing gender equality, and legal ptaies for women and children.
The Civil Service Protection and Training Commissise tasked with training
personnel who recently passed the civil servicengxation or who received an
official promotion. It also provides mid- and lotgrm development training for
senior civil servants. A series of courses inclgdiiuman Rights Issues and
Development (including the International Bill of kian Rights, Convention on
the Rights of Persons with Disabilities, and CEDAVénd Gender
Mainstreaming have been formulated and includeéderCommission’s training

programs.

Channels for Complaints and Remediation Measures

2.11

The Executive Yuan’'s Gender Equality Complaint Max is used to handle
various types of gender discrimination complaifisom 2013 to 2016, 369
complaints were received, of which more than 70%evgeibmitted by women.
Among the complaints, 188 were categorized undé@eQtaccounting for the
majority of all complaints received. The reason tbe large number of
complaints was due to a public outcry over the eonof the television program
News Tornadan 2014, which was implicated in gender discriniima and

complaints of objectifying women. This was followkyd complaints regarding
gender discrimination in the workplace (90 casasl discrimination in gender

equity education (61 cases).

2 Article 2.7 is in response to Point 10 of the Conclusions and Recommendations of Taiwan’s Second

National Report on CEDAW.



2.12 From 2013 to 2016, administrative courts handled c28es concerning
pregnancy discrimination, four cases of parentaldadiscrimination, three cases
of sexual harassment, three cases of gender disation, three cases of sexual
assault, and one case of employment discrimina#tonong these, women
initiated 35 cases, and winning verdicts were ae@tay courts in 29 cases. Five
cases were initiated by men, among which winninglices were awarded by
courts in four cases, and one case resulted itirggragainst the plaintiff. In
addition, 15 cases cited regulations set forth uadgtcle 7 of the Constitution
of the Republic of China (Taiwan) which formed paftthe reasoning for the

final judgments and views issued by judges.

Prevention of Gender-Based Violence

Number of Reported Cases and Prevalence of IntiRatmer Violence

2.13 During the period from 2013 to 2016, an averagmofe than 110,000 cases of
domestic violence were reported each year, and wa@oeounted for 72% of the
victims of these cases. About 50% of violence ommlrin an intimate
relationship (including marriage, divorce, and dstiepartnerships), and more

than 87% of victims of these cases were femalel€Tail).

[Table 2-1] Numbers of Reports of Domestic Violenckey Category

Unit: cases;%

Domestic Violence
Victims in
Married/Divorced/ Child Elder Abuse
Year . Other@) Total
Domestic Partner Protectionfo) (%)
Relationships{)
25,602
2013 60,916 (46.6) 40,597 (31.0) 3,624 (2.9) ooy | 130829
2014 60,816 (53.1) 22,140 (19.3) 3,375 (2.9) 2&2;)8 114,609
2015 61,947 (53.1) 21,360 (18.3) 5,971 (5.1) 2(;'342)4 116,742
2016 64,978 (55.3) 16,198 (13.8) 7,046 (6.0) 2(22133)8 117,550

Source: Ministry of Health and Welfare

Note: Prior to and including 2014, the number afesaof elder abuse hovered around just over 3,000
cases per year. Beginning in 2015, however, thebeursuddenly surged to upwards of 6,000 to
7,000 cases per year; the reason for this suddeardgick is likely due to an adjustment that was
made to how statistical data is categorized. (Ib52@he category of “elder abuse” was expanded to
include a statistical item titled “Elder lineal aélves by blood (aged 65 and older) abused by yeung



lineal relatives by blood (including by marriage)ricidents falling under this category were
previously categorized under “Other,” so their entrcategorization is decidedly more appropriate
for statistical purposes).

2.14An exploratory study conducted in 2015 concernintyriate partner violence

2.15

2.16

perpetrated on women aged 18 to 74 revealed tabonof every four women
was a victim of domestic violence committed byratimate partner (i.e., a lifetime
prevalence of 26%). One-tenth of respondents itelicthat they had suffered
violence from their partner within the most recgedr (i.e., an annual prevalence
of 10.3%); the most common types of violence regubnivere psychological
violence (21%), physical violence (9.8%), economiglence (9.6%), sexual
violence (7.2%), and stalking and harassment (5.2Pb¢ results of a study
conducted in 2016 revealed that the annual preslehintimate partner violence
perpetrated against women aged 18-74 in TaiwanQu@¥% while the lifetime
prevalence was 24.5%, with psychological violer&e1%) and physical violence
(8.6%) accounting for the most common forms ofanake, followed by economic
violence (6.8%) and sexual violence (4.23%djhe escalation in both the numbers
and proportions of reported cases of intimate partiolence is likely due to
increased awareness among the general public kcassstance when needed as
well as greater implementation of reporting procediby relevant units, which
have exposed instances of intimate partner violetha previously went
unreported.

From 2013 to 2016, the prevalence of female forigmwho were victims of
intimate partner violenéedeclined on an annual basis from 1.2%, 1.07%, and
0.94% to 0.8%; among women from mainland Chinaptiezalence of intimate
partner violence declined over the same period ©df0, 0.52%, and 0.44% to
0.4%, respectively.

From 2013 to 2015, the percentage of indigenousemonho fell victim to intimate

partner violence remained at 1.3% each year; me@re annual percentages of

3 Articles 2.14 and 2.17-2.27 are in response to Point 18 of the Conclusions and Recommendations of

Taiwan’s Second National Report on CEDAW.

4 The indicated rate of sexual assault for the current period = the number of reported victims in the

defined target population / total number of persons in the defined target population.



2.17

2.18

females with disabilities who fell victim to domiestiolence from 2013 to 2016
were 0.85%, 0.81%, 0.85%, and 0.85%, respecti¥ahong victims of domestic
violence in families with a disabled family memb#re most common type of
disability was mental impairment, accounting foroatb 30% of such cases,
followed by physical impairment (17%) and intellegtimpairment (13%).
Implementation of the Program for Establishing Meakle Indicators for Gender-
Based Violence Prevention began in 2014, allowirey dreation of measurable
indicators to determine the effectiveness of gebdsed violence prevention
efforts that encompass social welfare, healthqaokge, educational, and judicial
agencies. The program was also used to developdd isglicators for measuring
the severity of gender-based violence (includirguestionnaire to determine the
prevalence/incidence of intimate partner violemc&aiwan and a questionnaire to
identify generally held attitudes and beliefs oa $lubject). Nationwide statistical
evaluations are conducted on a regular basis lectempirical data and statistical
data that allows the efficacy of gender-based ni®eprevention efforts in Taiwan
to be evaluated on a regular basis.

In 2016, the Survey on Publicly held Attitudes &sdiefs About Violence Against
Women in Taiwan was conducted with persons in Tiaioveer the age of 18 serving
as the primary respondents. The results of theeguevealed a relatively higher
degree of approval of “discipline rendered by mand “justifiable gender-based
violence” as well as greater tolerance overallgender-based violence among
males, persons aged 18-19 years old, personshevage of 56 years old, persons
with a low level of educational attainment, unemyplb persons, low-income

individuals, and married persons in Taiwan.

Efforts to Prevent Intimate Partner Violence

2.19

To prevent threats of violence arising from abuselationships and to protect
children who witness acts of domestic violence, tB®mestic Violence
Prevention Act” was amended in 2015 to further rpooate the terms
“harassment,” “control,” “threat,” and “economict@ans” into the definition of
domestic violence. The scope of protections wae abgpanded to include

children who witness acts of domestic violence @ictims of intimate partner



2.20

2.21

violence 16 years of age or older in a noncohaipititimate relationship; various
measures designed to protect victims have also he#mer reinforced. For
example, the term of restraining orders has betmdrd to a period of two years
and can be extended an unlimited number of timesebVer, during the course
of an investigation, personnel may be assignedstoreé a victim to and from
guestioning sessions, and other measures havddreamated to better protect
the privacy of victims. Furthermore, immigratiornttarities are now included in
the prevention network, thereby strengthening ptaias for victims of
domestic violence in a transnational marriage.dbh&? there were 1,761 reports
or referrals of intimate partner violence involviagerson aged 16 or older in a
noncohabiting intimate relationship.

The Domestic Violence Prevention Act was amende®0a5 to set up a
domestic violence and sexual assault preventiot. fa of 2016, the prevention
fund budget exceeded NT$240 million; these fundsumsed to subsidize local
governments to increase the number of social werkeed, improve treatment
options for victims and offenders, and implemetiirae-tier prevention strategy
aimed at stopping acts of violence from occurridgreover, funds from social
benefits, social subsidies, and lottery rebates wikzed to help local
governments work together with private organizaitmpromote various types
of domestic violence prevention efforts, includipigptective services, judicial
assistance, direct services for victims, domesitterce prevention targeting
indigenous groups, employment counseling, and geel@rograms for children
who have witnessed domestic violence. In all, tmegmam supports 182
programs with government funding in excess of NTbddllion.

To strengthen cooperation between domestic violgmegention networks, a
new legal requirement was introduced in 2015 foralogovernments to
implement a Safety and Protection Network againstmBstic Violence. The
program encourages local governments to coordingte various agencies
under their jurisdiction including police, sociaklfare, health, education, and
labor affairs agencies to convene cross-institadiametwork meetings each

month. More than 500 such meetings are held annuweillh assessments on as



2.22

2.23

2.24

2.25

many as 90% of domestic violence cases determméa thigh-risk or have a
risk of fatality.

To provide open and effective channels for obtgrassistance to persons who
have a speech and/or language impairment, begimmiranuary of 2015, the 24-
hour 113 protection hotline was expanded to ofit+ftee SMS (text-messaging)
services for obtaining assistance, offer help tbimis with speech and language
impairment through text messages, thus allowinggnaewith a speech/language
impairment to receive relevant services in a timmegnner.

To increase the quality of treatment services mledito domestic violence
offenders, the Regulations regarding Domestic ViodeOffenders Treatment
Programs were amended in 2016 and the Awarenessatiwhal Assistance,
Parenting Educational Assistance, and TreatmentdBnoes for Domestic
Violence Offenders and Standards for Personnel if@aazions and Training
Courses for Awareness Educational Assistance anmdnfag Educational
Assistance Provided to Domestic Violence Offenderse issued.

In cases where domestic violence offenders arengitio voluntarily undergo,
subsidies are made available to local governmaemdspavate organizations to
provide Awareness Educational Assistance and @bsistance in the form of
preventive services and programs tailored to imidials as well as group sessions.
From 2013 to 2016, an average of 22 such prograere Wunded annually.
Meanwhile, from 2013 to 2016, the Male-Care Hotlree free hotline support
service for males—fielded an average of 20,269 ploaitis per year. The hotline
provides free consultations concerning legal advemotional venting and
support, and other forms of personal support, dsasaeferral and counseling
services where deemed necessary to help prevermctherence of domestic
violence incidents.

In 2016, representatives from various local govesmi®m and private
organizations gathered to deliberate on the cneatib service models and
cooperative mechanisms to address the needs ahmavgrants who fall victim
to domestic violence. The development of localigedvice models for victims

of domestic violence who are new immigrants waviheancouraged, including
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2.26

2.27

using integrated resources to provide servicesljowaich incorporate domestic
violence prevention services into diverse formpné-stop treatment service
programs for families specifically tailored to tineeds of new immigrants.
Twelve programs were subsequently funded.

In 2016, the Survey of Statistics of Women Fallvigtim to Violence in an
Intimate Relationship in Taiwan revealed that woroger the age of 18 who
were interviewed are sometimes unable to escapeytie of domestic violence
due to financial constraints. Therefore, to helptimnized women lead an
independent life free of threats or acts of vioknefforts will continue to be
made to provide guidance to local governments erdévelopment of diverse
protective services and at-home services as wetloashine the resources of
labor affairs agencies and private organizationaunch employment assistance
programs for women.

In 2016, the average amount of time required t@gss a restraining order was
25.27 days for temporary restraining orders andB#4&ays for ordinary
restraining ordefs In addition, as a result of offender treatmermgoams, an
average of 3,244 restraining orders were approydbtdcourt system each year
from 2013 to 2016. When a court is requested taeisscivil restraining order,
the case is fast-tracked to ensure that a deatsinribe made in a timely manner,
and emergency restraining orders must be approvédinwfour hours in
accordance with regulations. However, the majooityemporary or ordinary
restraining orders are requested by victims o then accord. Compared to the
circumstances of emergency restraining orders intwbfficial agencies such as
police departments have often already carried auingial investigation and
gathered ample evidence, the speed at which a tamypar ordinary restraining
order can be processed may be affected when furttestigation is required,

where authorities are waiting on an applicant tovjgle certain documentary

5 Statistics on the number of days required to handle cases are calculated starting from the day on

which a court is assigned to hear a case. Therefore, unless a suit is temporarily delayed due to an
individual not submitting (including via post) the necessary paperwork until after working hours or on
a holiday or weekend, the date of assignment is ordinarily the same as the day on which the
paperwork was filed. In 2012, the average number of days needed to approve cases of temporary
restraining orders and ordinary restraining orders were 15.58 days and 49.93 days, respectively.
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2.28

evidence, or where such information or evidenceoisreceived. To improve
communication with courts to ensure cases are bdndla timelier manner, a
roundtable discussion was held in April 2017 tocdss topics relating to
restraining orders.

In 2013, the Online Library for Gender Violence \metion: Resource Network
for Stopping Gender Violence was launched—the fitatform of its kind in
Asia. The online resource network features a meltiia section and e-learning
section that includes a range of content coveriagestic and international
issues relating to child protection, domestic vicke, sexual violence, sexual
harassment, sexual violence against young peopie, hmuman trafficking.
Taiwan Against Gender-based Violens@n online periodical launched in 2014
to provide the most up-to-date information on howtbp gender-based violence.

As of 2016, 14 issues have been published.

Number of Sexual Assault Cases Reported
2.29 From 2013 to 2016, the numbers of reported seasaldts were 13,928, 14,215,

13,415, and 10,610, respectively, and the numbéngctims were 10,901,
11,086, 10,454, and 8,141 persons, respectivelgatimg a relatively steady
trend both in terms of the numbers of cases repatel the total numbers of
victims each year; this is in marked contrast ®108% year-on-year growth in
the number of reported cases in the previous de&aded on an analysis of data
collected on the number of victims, 73% of repotades of sexual assault were
committed by a person whom the victim knew; an agerof about 7,395 persons
fell victim to sexual assault each year, with irdten relationships including
spouses (including former spouses), unmarried esypbyfriends or girlfriends
(including ex-boyfriends/ex-girlfriends) accountify the greatest percentage
(27%) of such cases; this was followed by frierk$94), teachers and classmates
(12%), relatives (11%), and work colleagues (5%pnt2013 to 2016, female
victims accounted for 80% to 85% of all reportedesaof sexual assault; an

average of 0.07% of all females were victims ofusdassaulf; among females

5 The indicated rate of sexual assault for the current period = the number of reported victims in the

defined target population / total number of persons in the defined target population.
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2.30

231

2.32

under the age of 18, an average of 0.26% werangotif sexual assault.

From 2013 to 2016, an average of 0.013% of persmms mainland China
(including persons from Hong Kong and Macao) weorted to be victims of
sexual assault, while an average of 0.026% of doeais fell victim to sexual
assault; in both cases, these populations revealeelatively lower rate of
victimization as compared to the victimization ridethe general population of
nonindigenous persons who are citizens of the R@h is 0.03%.

From 2013 to 2016, the number of reported cas@sdagenous people who fell
victim to sexual assault were 765, 758, 751, an@, G&spectively, for a
cumulative 2,875 cases. An average of about 0.18%dayenous people fell
victim to sexual assault; the rate of sexual assamuhmitted against indigenous
people is therefore about 4.3 times higher compacedhe population of
nonindigenous citizens. In terms of how gendereftected in the data, 2,316
(82%) of the cases involved women. The majorityca$es of sexual assault
perpetrated on indigenous people involved undecagdren and youth (about
83%), wherein the relationship of the perpetramrthe victim was most
frequently an intimate partner (32%), followed byri@nd (17%) or relative
(14%). In the future, efforts will continue to beade to expand the availability
of resources to indigenous groups, improve cooperatith indigenous family
service centers, provide consultations, referralnslation and interpreting
services, and implement other relevant measuregsedter, sexual assault
prevention measures will continue to be promotedegions populated by
indigenous groups, understanding of the conceptrespect for physical
autonomy will be reinforced, and the 113 Protectitotline will continue to
provide services to encourage victims to seeklwitelp they need. The public
is also urged to report incidents that occur inrtheighborhoods.

Persons with disabilities (including those susptobé having disabilities)
accounted for approximately 9% of all reported imst of sexual assault, of
whom women accounted for 82% to 90%; an avera@el®® of females with
disabilities were victims of sexual assault, anchaerage of 1.76% of females

with disabilities under the age of 18 were victiohsexual assault. In other words,
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females with disabilities were 2.6 times more hkial fall victim to violence than
the general female population, and females withldigies under the age of 18
were 6.8 times more likely to fall victim to violea than the general population
of their peers. Prevention-related coursework asaching materials will
continue to be developed for specified individwaald groups, including children
and youth as well as persons with disabilitiesddition, a three-tier prevention
strategy will be used to prevent sexual assaultjutiing strengthening
prevention initiatives at schools with on-campuss$ing, improving placement
measures for children and persons with disabiliaesl enhancing sexual assault

prevention and educational efforts at juvenilelites.

Efforts to Prevent Sexual Assault

2.33

2.34

2.35

The Sexual Assault Crime Prevention Act, last arednd 2015, stipulates that
a professional should be available to help victimi® are children or persons
with intellectual disabilities during the judicialquiry process; statements or
actions which imply sexual discrimination againstietim during a trial are
prohibited during judicial court proceedings; ame tprivacy and identity of
victims of sexual assault must be protected. Themaled Act also provides
additional regulations governing severity leveld alassifications of reports.

In 2015 to 2016, the Promotional Plan for Estaloigha Resource Center for
Managing Sexual Assault Cases Among Males and Remstth Intellectual
Disabilities was implemented to provide more rolitesitment service strategies
for handling individual cases of sexual assaulbimvg males and persons with
intellectual disabilities.

In 2015, subsidies were provided to local governseo implement the
Competition to Promote Education for the Preventb®exual Assault, which
encourages local governments and private orgaairtio utilize promotional
materials to increase awareness of measures tergre@xual assault; more than
1.22 million individuals were reached through thregsam. In addition, local
governments have joined private organizations t¢ iggolved in local
communities to implement the Education and Advoc&wpgram on the

Prevention of Sexual Assault; from 2013 to 2016tariban 400,000 individuals
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were reached through the program.

Sexual Harassment

2.36

2.37

2.38

2.39

For information concerning prevention of sexualdsament in schools, please
refer to Articles 10.35, 10.37-10.39; for infornmeticoncerning prevention of
sexual harassment in nongovernment workplacesseleder to Articles 11.22—
11.24.

The Sexual Harassment Prevention Act applies idémts of sexual harassment
which do not occur in a school or private workptabe numbers and outcomes
of reports of sexual harassment made in accordaitbelaw within relevant
government agencies and units for each year dthigngeriod from 2013 to 2016
are as follows: 494 reports in 2013 (of which 348es were corroborated, 87
cases were dismissed, and 58 cases were filed tottler”); 549 reports in 2014
(of which 384 cases were corroborated, 70 cases dismissed, and 95 cases
were filed under “other”); 651 reports in 2015 (which 430 cases were
corroborated, 95 cases were dismissed, and 126 wase filed under “other”);
and 680 reports in 2016 (of which 519 cases wenelborated, 125 cases were
dismissed, and 36 cases were filed under “oth&Hg majority of cases in each
year were handled through investigations condudigdpolice authorities,
accounting for 80% of all cases.

From 2013 to 2016, among investigations conductedsexual harassment
complaints, females accounted for 98.7% to 94.8%viofims. “Stranger”
accounted for the majority of incidents (approxiela0%—70%), followed by
“friend” (nearly 10%). The majority of incidentsadk place in a “public space”
(approximately 40%—50% of incidents), followed lwd technological devices
(i.e., the Internet, text messages, or other méénasarly 20%).

In 2013, the Professional Development Program foplémenting Sexual
Harassment Prevention Efforts was implemented; $®xual Harassment
Assessment Form was developed; and the Practicaludafor Sexual
Harassment Cases was published. In addition, dbstas implementing the
three laws on sexual harassment (Sexual HarassAteméention Act, Act of

Gender Equality in Employment, Gender Equity EdceAct) were identified
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2.40

and strategic solutions were developed while regjmecific education and
training was implemented which included police,igbwelfare, labor affairs,
and educational agencies; about 220 people pateddn the training. In 2014,
the Enhanced Services Plan for Sexual HarassmeweRtion was implemented,
and the aforementioned assessment form and theadlemntinued to be utilized
as supporting tools; four professional trainingsgass were held in which 400
personnel participated from social welfare, poladycational, labor affairs, and
healthcare agencies.

From 2014 to 2015, numerous sessions of Discuddieetings on One-Stop
Reporting Services for Three Laws on Sexual Harassmvere convened and a
resolution was reached concerning the handlingasés suspected of involving
a violation of Article 25 of the Sexual HarassmBngvention Act, namely, that
police authorities serve as the sole authorityHandling reports, conducting
investigations, and transferring cases for prosecutResolutions were also
reached concerning the handling of administratoraglaints that fall under each
of the respective complaint channels specified hy three laws on sexual
harassment. Moreover, procedures and time frames faenulated concerning
the three aforementioned laws—the Act of Genderakiyuin Employment,
Gender Equity Education Act, and the Sexual HarassrRrevention Act—
including the creation of a mechanism for receiang consolidating complaints
and transferring them to the competent jurisdi@laauthorities. The Standard
Operating Procedures for Transferring ComplaintseéRed from the General
Public Sexual Harassment to the Competent JurisdadtAuthorities were also
formulated, which are followed and implemented bgal governments and

relevant ministries and departments.
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Article 3

Relevant laws and regulations were formulated anchplgated, including the Gender

Equality Policy Guidelines, Act of Gender EqualityEmployment, and Gender Equity

Education Act, to ensure that persons of diffegeriders receive equal opportunities

and development in all fields. In addition, the tceh government and all local

governments have established mechanisms with #ttedsintention of achieving

gender equality.

Laws to Protect the Human Rights and Fundamental Feedoms of Women

3.1

3.2

On September 6, 2017, a resolution was reachednbintaragency review
committee concerning the international review pan€bncluding Observations
and Recommendations for Taiwai$econd National Report on ICCPR/ICESCR
which called for the Human Rights Promotion TaskcEounder the Executive
Yuan to convene a meeting with the competent aiitb®to discuss various issues
including the necessity of formulating an Anti-Discination Act; taking an
inventory of relevant laws and regulations; andaksignment of related duties.
Accordingly, the content and spirit of the BasioM.an Gender Equality (draft)
were incorporated into the meeting agenda. Duruiisequent meetings held on
November 6 and 27, 2017, it was resolved that ta&h Rights Promotion Task
Force would first commission a study to determihe tappropriateness of
formulating a comprehensive planning proposal ier Anti-Discrimination Act.
Prior to completion of the Anti-Discrimination Acihe Department of Gender
Equality under the Executive Yuan will continue paish for and oversee
implementation of the Gender Equality Policy Guide$, gender impact
assessments, gender statistics, gender budgeding,lation of temporary special
measures, and other tasks by government ministmes agencies to further
advance the cause of gender equality in Tailvan.

For more information concerning laws related to wais rights, please refer to

Appendix 3: Overview of Significant Laws, Regulaitsy Policies, and Measures

7 Article 3.1 is in response to Point 6 of the Conclusions and Recommendations of Taiwan’s Second

National Report on CEDAW.
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on Gender Equality in Taiwan.

Government Mechanisms to Promote and Safeguard theights of Women

3.3

3.4

3.5

3.6

3.7

For information concerning the operating mechanisinhe Gender Equality
Committee of the Executive Yuan, please refer tichr 3.5 of the convention-
specific document of Taiwan’s Second National RepnrCEDAW.

The operating budget of thi@epartment olsender Equality under the Executive
Yuan is included in the annual budget of the ExgeuvYuan (headquarters).
Based on actual operational requirements, the lhadgemounts for the years
from 2013 to 2016 were NT$18.15 million, NT$16.44lion, and NT$15.47
million, respectively, demonstrating an average lidecof 5.1%, which
performed better than other government agencids avit0% reduction of their
basic operating cost..

In recent years, the central government has coadino reduce their number of
personnel. However, to meet the various needsgrisbm the establishment of
the Department of Gender Equality by the Executivan in 2012, the Executive
Yuan approved the hiring of an additional 37 neaffshembers and reassigned
three staff members from other agencies, undersgadhie importance that the
Executive Yuan places on gender equality efforts.

The Department of Gender Equality under the Exeeutiuan has introduced
performance evaluations that take into account geerduality at the central
government and local government levels, respegtiviel an approach that
combines both guidance and evaluation to embedn@@hensive set of gender
equality measures into the central government acal governments.

The Gender Equality Committee of the Legislativawas established in 2016
and is chaired by its President; the Judicial Ytlaman Rights and Gender
Equality Commission was established in 2012 anchared by its Secretary-
General; the Gender Equality Committee of the Exatmn Yuan was
established in 2012 and is chaired by its Presj@ertin 2013, the Control Yuan

8 Articles 3.4-3.6 are in response to Point 9 of the Conclusions and Recommendations of Taiwan’s

Second National Report on CEDAW.
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3.8

3.9

set up a Gender Equality Task Force under its Humayhts Protection
Committee which is chaired by the Vice Presidentptinciple, each of the
aforementioned committees convene a meeting orery ene to four months to
advance the promotion of gender equality effortsheyr respective subordinate
agencies.

With regard to reports on investigations condueted completed between 2013
and 2016 by the Control Yuan, there were 10 caseshiing violations of
women’s human rights. In particular, sexual harasgncases (accounting for
60% of the total) represented the largest categbmjolations. As a result of
crimes or offenses committed, or in cases of dareh of duty, the Control Yuan
proposed corrective measures to the governmentaggein-charge (six cases)
and two impeachment orders to public officials (iwdividuals), or required the
violations to be addressed within an allotted tifBased on the investigation
results and views issued by the Control Yuan, egoliernment agency
conducted reviews, made revisions, and mitigatedtsbmings in management
practices. Thereafter, the Control Yuan exercisedowers by continuing to
follow up on the subsequent status of improvemenéensure full compliance.
The Control Yuan is the national ombudsman institutunder ROC'’s five-
power constitutional system and is regarded asm & national human rights
institution (NHRI) according to the organizatiomafjuirements enumerated by
the United Nations. In 2015, the Control Yuan dalgied on reinforcing its
statutory duties and expanding its power to fudynply with the Paris Principles.
As of December 2015, the Organic Law of Control iYd&tional Human Rights
Commission(draft) is formulated, which was thenmiited to the Presidential
Office Human Rights Consultative Committee for betation in its July 2016
meeting for possible consolidation with the NHRIsRarch and Planning Task
Force. During the meeting, it was resolved thatwaai should seek to establish
a human rights commission or national human righssitution as soon as
possible which conforms to the Paris Principlese &ktent to which the Human
Rights Consultative Committee supports various @ag, from the top down,

is a function of the Office of the President and @ontrol Yuan, respectively,

19



3.10

3.11

that a wholly independent NHRI may be established.

A total of 22 local governments in Taiwan have easfablished a Committee of
Women'’s Rights Promotion (hereinafter “local CWRPs’ a Gender Equality
Committee (hereinafter “local GECs”) which are chdiby their respective local
head of government. Members of each committee decheads of departments
and offices, representatives from private orgaronat as well as experts and
scholars. The committees are tasked with promatimigpen’s rights and gender
equality. In addition, the local governments ofg&iCity, Taoyuan City, Chiayi
County, and Chiayi City have already establishedicd¢ed agencies charged
with implementing gender equality polices.

In addition to continuing to oversee the implemeata of the gender
mainstreaming policy by local governments, local RW¢ and GECs are also
responding to gender issues that have emergedcentregiears by creating
groundbreaking policies to incorporate gender pgpes into policy
formulation. For example: The household registratystem for Taipei City
provides an annotation service for specifying aesgax partner and also allows
same-sex partnership certificates to be approved. Naipei City elected to use
the penguin as an animal to symbolize gender aguafid as a result, images of
penguins are often incorporated into gender equptibgrams; Taichung City
implemented the Life Is Good in Taichung: Genereaha on Gender Equality,
which helps instill the notion of gender equalitya the everyday lives of the

general public in an engaging and lively manner.

Promoting Gender Mainstreaming Policies and the Getter Equality Policy

3.12

Guidelines

In 2013, the third phase of the Gender Mainstregmiction Plan for Executive
Yuan Subordinate Agencies (2014-2017) was issudttlip Executive Yuan
agencies make use of various tools to promote gendegnstreaming and

incorporate gender perspectives into the scopeanaigement practicé$.

9 Article 3.9 is in response to Point 8 of the Conclusions and Recommendations of Taiwan’s Second
National Report on CEDAW.
10 Article 3.12 is in response to Point 9 of the Conclusions and Recommendations of Taiwan’s Second
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3.13

3.14

3.15

3.16

3.17

3.18

The Database of Key Statistics on Gender Equaléy established in 2015 to
provide all sectors a means for accessing and wewie important gender
statistics data from government agencies via desingb interface. As of the end
of 2016, more than 500 current important statisticdicators had been compiled.
In 2016, the Operation Guidelines for Ministry ofi&ce and Technology
Research Project Grants were amended to stipufaieamnal rules concerning
research projects that involve a clinical trialplgants are required to carry out
gender analysis and incorporate a gender analysskbst. The amended
legislation will serve to further enhance gendensgesity and prevent
discrimination based on gender.

From 2014 to 2016, the Executive Yuan and its glibate agencies
implemented a three-year Trial Implementation ot tRevised Gender
Budgeting System for the purpose of promoting arttvely responding to the
needs of each gender in an official capacity arabkemg corresponding funds to
be allocated accordingly.

From 2013 to 2016, the Executive Yudrepartment ofGender Equality
participated in 775 major mid- and long-term progsaand conducted gender
impact assessments of 161 legislative bills.

To achieve gender mainstreaming in the public seataltivate gender
sensitivity among civil servants, and incorporaendgr perspectives when
planning or reviewing policies and laws, amendmanésconsidered and made
to the Training Program for Civil Servants on Gendainstreaming as needed
in accordance with national gender equality po$icieo this end, an amendment
was made to the Content Classification of Basic Adganced Courses on
Gender Mainstreaming (a table appended to the ifiggiRrogram for Civil
Servants on Gender Mainstreaming) in 2015 that tlheme into force beginning
in 2016.

In response to recommendations raised by variott®rseregarding important
issues pertaining to gender equality, an amendesioveof the Gender Equality

Policy Guidelines was issued in 2017 to addresgsessuch as expanding

National Report on CEDAW.
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publicly available childcare, long-term care seegicand guaranteeing the rights
of diverse gender identities. (Please refer tockatsi 3.13—3.16 of the convention-
specific document of Taiwan’s Second National ReporCEDAW for the full

formulation and content of the Gender Equality &olsuidelines).
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Article 4
To achieve substantive equality for women, varitamporary special measures are

adopted such as the one-third gender rule and gimvispecialized entrepreneurial

guidance to women. Moreover, maternity protecti@asures are in place that take into

account the physiological differences between nmehveomen.

Temporary Special Measures

4.1

4.2

4.3

For information concerning the Constitution of fRepublic of China (Taiwan)
and other laws that involve regulations pertainmthe guaranteed female quota
system, please refer to Articles 4.1-4.2 of theveation-specific document of
Taiwan’s Second National Report on CEDAW.

Information concerning relevant measures used tplement the one-third
gender rule can be found under Articles 7.6, 77113-7.16, and 7.21.
Beginning in 2013, to encourage more female resptengersons to get involved
in R&D subsidy projects, a new criterion was inargied into the Review Iltems
of the application requirements for the Conventiolmalustry Technology
Development Program that gives priority consideratp an applicant company
if its responsible person is female. Beginning Bl%2, for the purpose of
achieving the one-third gender rule, when subngt@énlist of recommended
candidates to serve as review committee membeisast one-third must be

female. Notable achievements of the program arsepted in Table 4-1.

[Table 4-1] Notable Achievements of the Conventionandustry Technology

Development Program

Unit; cases; person$y

No. of Number of subsidies to Numper of Number of female
Year subsidies companies with female review review committee
awarded responsible persongq) Cﬂ?}g‘nr?gtéfse members &)
2013 303 70 (23.1) 324 26 (8.0)
2014 270 51 (18.9) 295 21 (7.1)
2015 249 46 (18.5) 246 63 (25.6)
2016 266 59 (22.2) 306 75 (24.5)

Source: Ministry of Economic Affairs
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Special Maternity Protection Measures

4.4

4.5

For more information concerning relevant regulation maternity protection as
provided under the Constitution of the RepublicGifina (Taiwan), Act of

Gender Equality in Employment, and Labor Standakdg please refer to

Articles 4.11-4.14 of the convention-specific doeamtof Taiwan’s Second
National Report on CEDAW.

For information on measures to safeguard women’pl@&ment safety and
healthy employment, please refer to Articles 1113557; more information

concerning protective measures for breastfeedinmbilic places can be found

in 12.39.
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Article 5

Owing to the influence of traditional culture angstoms in local society—which view

men as superior to women and feature deep-seatelbigstereotypes regarding the

roles of males and females—women tend to face robsatacles in areas ranging from

education pathways to career development optiohs. government is creating and

revising guidance programs and measures, incluioire activities, promotional

multimedia, and published materials to laud th@agaishments of female role models

and reduce deep-seated gender stereotypes indnadlitustoms and culture. These

also espouse the sharing of household duties aedrand educational choices, as well

as apply regulatory standards, advocacy effortd pamalties to continue to strengthen

media and communications that help raise overalletstanding and acceptance of

gender equality.

Elimination of Gender Stereotyping in Society, Cultire, and Customs

5.1

5.2

Taiwan’s traditional culture, which extends to fesls, customs, rituals, and
other folk culture activities, often contains rigjdnder roles and stereotypes that
perpetuate the notion that men are more importart tvomen, or stifle roles
and opportunities for women to participate in cdtuactivities. In 2013, a
Review of Gender Equality in National Folklore a@dltural Heritage was
conducted, through which various gender issuesecklim culture and folklore
were registered, and corresponding guidance andmmendations were
provided.

In 2016, follow-up reviews and inquiries were cociga by local governments
to examine various taboos and restrictions thatdrifemales from participating
in certain folk events and activities such as thaziPilgrimage, Wang Yeh
rituals, Buddhist processions, and rituals andrmoerges of indigenous groups
to develop recommendations for making policy imgments and adjustments.
These would encourage greater female participationdecision-making
mechanisms for traditional folk customs in the apiens and folk heritage
transmission of traditional art troupes, indigenausnen’s tribal committees,
and female youth associations. In doing so, vargersder stereotypes which

currently exist in the areas of traditional cultamed folklore can be gradually
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5.3

5.4

eliminated.

In 2016, a grant was made to sponsor the ImpoiEatkiore: Project for
Publishing a Spatial and Temporal Chronicle ofBlaeshatun Mazu Procession
to highlight changes and progress made in terrtteegrocesses and roles played
by females when participating in folk activities well as to implement the
Educational Workshop on Intangible Cultural Asseawts and Folklore
Preservation and Maintenance, which entails workiith persons involved in
the preservation of folklore to promote the incogimn of notions of gender
equality into folk events and activities.

To draw more attention to the push to eradicatetréitional valuing of men
over women among people living in Hakka villageggibning in 2013,
notifications were issued for Hakka festivities gnams to remind event
organizers to take into account gender equalitgpgesatives. Funding was also
provided to encourage female participation andttengthen gender equality

cultural connotations during the 12 major Hakkdiveds.

Promoting Gender Equality in Coming of Age Cereresrand Marriage and Funeral

Customs

5.5

5.6

In 2015, the Tainan City government and privateanigations received a grant
to implement the Seven Star Goddess—Coming of Agger@ony, an important

ritual that celebrates the entering into adulthobgbung people, during the Qixi
Festival. The event is organized in such a wayasdorporate the concept of
gender equality and encourage the idea that baygials are equally welcome
to take part in the coming of age ceremony.

In 2014, a special publication titlédodern Wedding Customgas issued, and

in 2015 an abridged electronic version of the pation was compiled and
released. The competent authorities in charge ofdiwold registration across
the nation were requested to provide download jike publication is also

incorporated into wedding services companies a®farance guide when
implementing relevant training courses. In 2015ewent titled Creative Video

Competition on the Topic of Modern Wedding Custamas held with an aim to

encourage the public to embrace core values ondiiens in the modern era
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5.7

5.8

perceive the concept of newlyweds in marriage, geeduality, and democratic
participation.

To further instill the concept of gender equalittoi funeral customs among local
governments, from 2014 to 2016 programs held biouarlocal governments,
including a Workshop on Funeral Management Affamg Seminar on Funeral
Business Affairs, were instructed to incorporateitsue of gender equality as it
relates to funerary customs into topics of disarsdin addition, the Action Plan
for Assessing the Performance of Funerary Affai@niiyement was amended
in 2016 to incorporate the criterion of whetheradbgovernments actively
promote gender equality to funeral service prowdender their respective
jurisdiction as an assessment item as a way tbdugrompt local governments
to enhance their promotional efforts on gender Egua

In 2016, a handbook titledhe Relationship Between Human Rights and
Funerary Customs: Who Is Affected@s published, and local governments and
the National Funeral Service Industry Associati@ewequested to promote it,
including making the e-version of the publicatiaaigable for download by the
general public, so as to promote the notions oflgerquality and human rights

in funeral customs.

Reducing Gender Segregation in Education and Spemfli Occupations

5.9

The number of female police officers increased frd245 women (6.8%) in

2013 to 5,405 women (8.8%) in 2016.

5.10 The number of female firefighters increased frod8%,(10.8%) in 2013 to 1,667

(11.9%) in 2016; the number of women serving asdlraheads or higher

increased from 164 (9.2%) to 201 (10.9%).

5.11 The number of women serving in the military incehdrom more than 15,000

(accounting for approximately 11.5% of the volumtpepulation) in 2012 to
more than 19,000 (accounting for approximately %3.5f the volunteer
population) in 2016; the proportion of women segviin a fighting division also
increased from 8.5% in 2014 to 15.1% in 2016; wdhpect to the navy, to
increase the proportion of female personnel statonaboard ships,

improvements to on-board living conditions for wameere initiated in 2013
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5.12

5.13

and more openings for women to serve aboard sheps announced; since then,
the number of female sailors has increased fromii@914 to 823 in 2016.
Beginning in 2012, a regulation for Special Civélr@ce Examination For Coast
Guards that stipulated separate enroliment quotasién and women may be
adopted according to actual service requirements rescinded; from 2013 to
2016, the number of women serving in the coastdjueereased from 455
women (3.4%) to 1,040 women (7.7%).

Each year, education and training are provided émsgnnel in the field of
employment services to help eliminate occupatiayexider stereotypes and
implement career counseling services; in 2016, 88cation and training
sessions were held involving 910 participants. B1& 44,077 persons
underwent pre-service training, among whom 27,988%) were women;

statistical data concerning occupational categasigsesented in Table 5-1.

[Table 5-1] Statistical Data Concerning OccupationbCategories

Unit: persons;%

coupatona . _ _ Medical,
| e | Busness | Al | MIS0 8 ats ) | 7ot )
Gender Work (%)
Male 8,323 (76) 3,053 (33) 537 (40) 3,658 (18)| 576 (21)| 16,147 (37)
Female 2,595 (24) 6,107 (67) 794 (60)| 16,315 (82) 2,119 (79)| 27,930 (63)
Total 10,918 9,160 1,331 19,973 2,695 44,077

Source: Ministry of Labor

5.14

The proportions of female students studying natsc&énces, engineering, and
technology in colleges and universities in 20131420and 2015 were 21.1%,
21.4%, and 21.4%, respectively. A circuit tour e€tures on science-related
topics at girls’ high schools was launched begignmthe 2012 academic year.
The lectures teach students how to conduct expatgwelated to International
Mathematics or Science Olympiads, and female gsisrdre invited to serve as
guest lecturers at girls’ high schools to encounagee female students to get
involved in scientific fields. During academic ye&013 to 2015, circuit tours
were held at 26 schools involving about 3,120 fensalident participants. After

the event was concluded in academic year 2015d walivey questionnaires
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5.15

5.16

completed by students revealed that about 48% uicipants experienced a
significant increase in interest to pursue sciensifudies, while 97% of students
who were originally inclined toward an academiceegirin the sciences reported
that the event further solidified their aspiratidagpursue scientific studiés.

The Science Activities and Publications for FemEddent Development in the
Tech Industry program was launched to increasatingber of women working
in science-related fields and to provide more opputies for women in rural
areas or with disadvantaged backgrounds to gaiosexp to science. From 2014
to 2016, grants totaling nearly NT$25 million wenade to sponsor 31 programs.
From 2013 to 2016, grants were provided to creatgous print-based and
audiovisual materials to promote women’s role medehcluding female
scientists and female technical specialists, dodtrhte the paths they took to
achieve their careers. The promotional multimedsemals are used in courses
at the senior high, junior high, and elementarystlevels to influence students

through a model-based educational learning approach

Sharing the Responsibility of Household Duties Equly Between Men and
Women

5.17To understand the current extent to which men amuen share responsibility for

household duties equally, tl2916 Report on Women’s Marriage, Fertility and
Employmentgathered data for the first time ever on the amofitime husbands
spent on unpaid work involving household dutiesc@ding to the results of the
survey, married (or cohabited) women aged 15 yaaodder spent an average of
3.81 hours per day on unpaid work, among which 2@Ars were spent on
housework and 1.11 hours were spent on childcarshdnds spent an average of
1.13 hours on unpaid work per day, among which é@rs were spent on
housework and 0.33 hours were spent on childcdrehas significantly less than
the amount of time spent by women. This showstthaitional gender roles still
exert a major influence on how couples handle hmigeduties. Based on the

latest trends observed in recent years, the avaragent of time spent per day by

11 Articles 5.14-5.16 are in response to Point 21 of the Conclusions and Recommendations of Taiwan’s
Second National Report on CEDAW.
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married women aged 15 to 64 on unpaid househol# ¥etirfrom 4.22 hours in
2013 to 3.81 hours in 2016.

5.18In 2014, the Family Education Act was amended tpaed the scope of
applicability from “men and women of marriageabtge and underage pregnant
girls” to include “the general public.” In additipfamily education centers
operated by local governments have been askedke tha sharing of household
duties and child-rearing obligations between med women major points of
focus every year. The number of family educatiosssms increased from 370
sessions in 2013 to 1,083 sessions in 2016, anduimber of male participants
increased from 9,613 in 2013 to 21,874 in 2846.

5.19To promote the notion that both men and women lsavesponsibility toward
assuming household duties and child-raising, pubbtitutions and enterprises
continue to be encouraged to hold family educapiyrams for employees, and
family education for farmers, as well as promotereased male participation in
such events. In 2014, 288 sessions were held, vimgpla total of 26,869
participants; from 2015 to 2016, 68 sessions wetd im the agricultural sector,
involving a total of 5,576 participants.

5.20To increase gender equality awareness among miptnsonnel, every year such
diverse channels as educational circuit tours, &ilutal television programming
(e.g., Chu Kuang Garden and Youth Daily News areegularly utilized to
communicate information on applicable laws and I&guns. Activities such as
prewedding preparatory lectures are also held eyesy to further strengthen
guidance as to the importance of gender equalidyta@ sharing of household
duties.

5.21Established in 2012, the Parenting Information fBtat website includes
educational materials that incorporate the notibgender equality, striking a
balance between the proportion of roles handledm@®n and women, and
promoting the concept that males should meet thigligations for raising and

caring for their children. The website amasseda td 39,957 page views in 2013,

12 Articles 5.18-5.24 are in response to Point 13 of the Conclusions and Recommendations of Taiwan’s

Second National Report on CEDAW.
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and 112,070 page views in 2016, with the proportibmale visitors increasing
steadily from 14% to 16% during the same period.

5.22From 2013 to 2016, short promotional films, radioograms, and posters
continued to be created on an annual basis. Vaawesues of communication,
including television and radio, were used to praribe sharing of child-rearing
and household duties between men and women, asawelhe avoidance of
occupational gender stereotyping and other concefatted to gender equality.

5.23From 2013 to 2016, funding was provided to prodaicadio program on gender
equality calledMen and women’s repartee: Taiwanese provetbsset up a
dedicated section on gender equality at the Taipernational Book Exhibition,
and to hold the 22nd Women Make Waves Film Fesfhalvan. Events and
programs such as these helped raise public awarefidbe changing status of
women'’s roles and reduce gender stereotypes.

5.24To further advance the eradication of gender stgpes, in 2016 thQuarterly
Journal on Gender Equality Educatiamd theEasy Go—Gender Educatioadio

program covered topics concerning the role of nmehfather figures.

Promoting Media and Communications Regulations to Fevent Gender
Discrimination in the Media

5.250versight is exercised over the content of broadoaslia in accordance with the
Radio and Television Act and the Satellite BroatingsAct. The Guidelines for
Broadcast Of Gender-specific Contents were also amendedi6 20 include 10
prohibited items, including a ban on divulging ttentity of any victim of sexual
harassment or sexual assault, or of children whe t@en subject to abuse. In
addition, radio and TV programs may not contain spgculation or insinuations
concerning the identity of a victim of sexual assawr the identity of a person
victimized by indecent photographs. Reviews aredacted on a regular basis
every year, and announcements are made concemmyngrdity that violates the
guidelines. From 2013 to 2016, there were a tdt@Bocases of violations of the

guidelines by broadcast media companies; the retexates from these cases were
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included in the assessment reference criteriadadling licensing renewats.

5.26Radio and television companies must be assessedewecy three years. When
conducting assessments for licensing renewals,dbash media companies are
asked to establish self-regulatory mechanisms,dieg the launching of relevant
gender equality education and training, the esthbilent of ethics committees,
and the launching of systems through which to re\aed edit program content.
Various experts, scholars, and representatives fiimin groups with concerns
related to gender equality issues are invited wttigigate in the review process
involved in the assessment of license renewalss iBhdlone to ensure that radio
and television companies implicated in cases inaghgender issues have been
thoroughly reviewed and that the status of improsets made by such companies
is understood. In addition, the Regulations on Bwing Applications for the
Establishment or License Renewal of Radio and T&t@v Businesses, which
took effect in 2016, require employee education &aching to provide gender
equality courses, and that such courses be regsserthat they can be reviewed.
Radio and television companies that have workplamsasures in place to
encourage gender equality, and which produce pmogjrdoat promote gender
equality, are given a correspondingly higher ratihuging their assessment for
having met incentive criteria.

5.27With respect to ethics committees established diprand television companies,
as of 2016 a total of 10 companies operating damesttellite, radio, and
television news channels had established a selftatayy (or ethics) news board.
Moreover, beginning in 2017, the relevant compahgeg also been required to
file regular reports about these self-regulatoryasuees in order to accommodate
revisions made to Taiwan’s three television andoraelated laws (the Radio and
Television Act, the Cable Radio and Television Actd the Satellite Broadcasting
Act). Furthermore, the Association of Terrestri@lévision Networks and the
Satellite Television Broadcasting Association, bptivate institutions managed

by radio and television companies, have also asted self-regulatory news

13 Articles 5.25-5.31 are in response to Point 14 of the Conclusions and Recommendations of Taiwan’s

Second National Report on CEDAW.

32



panels, and regularly convene meetings to revidfaresgulatory actions taken to
address complaints received from viewers or othgomadverse incidents, and
thus collectively exercise control over the condafanember institutions.

5.28The Broadcasting Content Complaints Website has ke up to handle
complaints received for radio and television cotht&mom 2013 to September
2016, 15,874 cases were processed. Moreover, ir6, 20%olving gender
discriminationwas added as a new type of complaint classifinaidotal of 563
such cases alleged involving gender discriminatiave since been received.

5.29In 2013, the relevant ministries and departmenistlyo established iWIN, a
government watchdog tasked with monitoring web eontFrom 2014 to 2016, a
total of 38,263 cases of inappropriate web contesre reported by members of
the general public. In addition, from 2014 to 201i&e competent authorities
processed a total of 20 cases of violations of avipion in the Protection of
Children and Youths Welfare and Rights Act thabids reporting on or posting
information sufficient to identify a child, resuig in a total of NT$560,000 in
penalties being levied.

5.30From 2013 to 2016, seven cases of administrativetigm resulting in the levying
of fines worth a total of NT$693,000 were procesded to the broadcasting of
gender-related radio and television content thamialated the privacy of victims.

5.31Administrative guidance ensuring that print medudlets refrain from gender
discrimination in their reporting is provided on ad-hoc basis, while local
governments are also subject to oversight to ertheseenforce compliance with
existing laws and promote the adoption of self-tatguy measures. Since 2016,
funding has also been provided to the National $@suncil to establish a
dedicated section for handling public complaintsnoatters concerning gender
equality; in 2016, one complaint was handled.

5.32In accordance with the regulations set forth uridlerProtection of Children and
Youths Welfare and Rights Act, should an adverteseinfor an online game
published on a game developer’'s web-based plattmmtain lewd or lascivious
content involving children, the company in violatiof the provision may be

required to revise the content or remove the releaavertisement altogether.
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Each year, advisory conferences and private sgifta¢ory organizations request
companies to adopt stronger self-regulatory meas@specially with regard to
the production of advertisements for video gameam& studios and related
marketing companies must avoid the use of sensdizeal and lascivious
depictions of women, and refrain from creating atsements which objectify
women. Efforts are also being made to cultivateemespectful attitudes among
the gaming public, including their refusal to pggmes that contain gender-based
discrimination.

Media Literacy and Advocacy

5.33Issues pertaining to the elimination of genderesipes and the reinforcement of
the concept of gender equality are incorporated media literacy activities.
Seminars continue to be held to provide the latefstrmation on laws and
regulations, and to discuss case studies, at wiigberts, scholars, and
representatives of civic groups specializing indgrequality issues communicate
with radio and television companies to ensure tomtent which touches upon
gender equality issues continues to be producedn 2014 to 2016, a total of 15
sessions were held, with the cases discussed pebighed online.

5.34Experts on gender equality serve as consultanteehational Communications
Commission’s Consultation Council on Broadcasting€nt.. In 2015, additional
representatives from civil groups involved in gendemmunications were also
invited to serve on the council, which examines &wd radio programs’
advertisements and determines whether they cootaitent that involves gender
stereotypes.

5.35To encourage media companies to adopt news reganithods that raise gender
awareness, in 2016, News Catcher, a news webs#ignde exclusively for
children, focused especially on topics relatinggemder equality by providing
analyses of the latest news from a gender-basespgeive, and encouraging
ethical discourse in the media. In addition, 20160 asaw grants issued to
implement various media literacy campaigns, ineglgda special seminar on

gender equality and Mass Media content.
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Article 6

The ROC government continues to make a concerted & combat crimes involving

sexual exploitation. From 2010 to 2016, Taiwan veasked as a Tier 1 country in the

US State Department’s anndahfficking in Persons Repominderscoring our nation’s

commitment to the fight against human trafficking $even consecutive yedfs.

Preventing Human Trafficking

6.1

6.2

With regards to the performance of judicial polaghorities in tracking down
and prosecuting cases of human trafficking from32@12016, a total of 82 cases
of sexual exploitation and 84 cases of labor exafi@n were raised in 2013; and
a total of 94 cases of sexual exploitation andak®s of labor exploitation were
raised in 2016. Among those cases prosecuted kyctligrosecutors’ offices,
the majority of offenders were male. In 2013, altaif 334 offenders were
prosecuted, among whom 110 (32.9%) were femal0i¥, a total of 184
offenders were prosecuted, among whom 44 (23.9%¢ fenale; in 2015, a
total of 148 offenders were prosecuted, among whbnB0.4%) were female;
and in 2016, a total of 171 offenders were prossiamong whom 45 (26.3%)
were female.

From 2013 to 2016, protective placements were geadrfor a total of 1,006
victims of cross-border human trafficking, amongowh 772 (76.7%) were
female. Cases of sexual exploitation involved altof 312 victims during the
same period, among whom 307 (98.4%) were femalg \{dmnen in 2013, 86
women in 2014, 65 women in 2015, and 35 women ih62@hese figures
demonstrate an overall downward trend in the nurabeictims). Cases of labor
exploitation involved a total of 694 victims duritige same period, among whom
465 (67%) were female (198 women in 2013, 154 wome®14, 61 women in
2015, and 52 women in 2016; the figures revealharadl downward trend in

the number of victims).

14 In 2000, the US passed the Trafficking Victims Protection Act. Subsequently, in 2004, the US State
Department began conducting assessments and assigning ratings to countries based on the
effectiveness of their commitment to fighting human trafficking. The results of the assessments are
then compiled into the annual Trafficking in Persons Report. Nations are rated on how effectively their
governments are combating human trafficking on a scale from Tier 1 (best), to Tier 2, Tier 2 Watchlist,
and Tier 3 (worst).
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6.3 Victims of human trafficking may apply for tempoyastay permit and a work

permit while an investigation and litigation is amgg, allowing them to earn an
income and thereby rebuild their lives. From 20%32016, a total of 624

temporary stay permits were granted, of which 486avissued to women; and a
total of 704 work permits were granted during thige, of which 564 were issued

to women.

Preventing lllegal Recruitment and the Exploitatadri-oreign Migrant Workers

6.4 To prevent female foreign workers employed in Tavitm falling victim to

6.5

human trafficking and labor exploitation, the Empieent Service Act clearly
stipulates that it is illegal to recruit foreigneéeswork for others illegally. From
2013 to 2016, a total of 69 fines were levied dodreign workers being
recruited to work illegally. This matches the numbg&cases processed during
the period covered by the previddational Reportrevealing no change of status
in terms of illegalities, and indicating that thights and interests of female
foreign workers continues to be upheld and protkcte

Foreign workers must receive a referral througb\arseas employment agency
in order to work in Taiwan. Overseas employmennhags may collect a referral
fee, which is subject to regulatory control in igreworkers’ countries of origin.
Previously, to prevent foreign workers from beinbjected to labor exploitation
or sexual exploitation as a result of debt burdd@wanese authorities have
communicated with foreign workers’ countries ofgamito recommend that the
maximum fees collected by overseas agencies neeexan amount equivalent
to a single month’s salary earned by a foreign woik Taiwan. Meanwhile,
ROC law also stipulates that domestic employmeanheaigs are forbidden from
collecting service fees in advance, and grantsl Igoaernments powers to
investigate fees. To safeguard the rights andastsrof foreign workers and
further improve the quality of employment agencig® Ministry of Labor
employs a system to assess agencies that awarlity geavice providers and
penalizes incompetent ones; the grades awardegteies are divided into three
levels: A, B, andC. If an agency is assigned a rating®for two consecutive

years, any subsequent application it files to distala branch office or renew a
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6.6

6.7

permit will not be granted. As of the end of 20&6ptal of 1,497 employment
agencies were operating in Taiwan, representing@ease of 445 agencies as
compared to the 1,052 agencies that were operatitige end of 2012. From
2013 to 2016, a total of 44 agencies receiv€dating for two consecutive years,
representing an increase of 31 agencies as comfmated number of agencies
that received & rating for two consecutive years between 20102014®. This
shows that the assessment mechanism has had #fé beeliminating agencies
of inferior quality. Statistics that take genderaa@ness into account have also
been gathered based on assessment data for tloes/éypes of occupations
handled by agencies (including home caregivers, adoount for the majority
of female foreign workers). These statistics aredut® facilitate subsequent
policy analysis and further advance the rights emterests of female foreign
workers.

To prevent the earnings of female foreign worken® are employed in Taiwan
from being taken by agencies through the overchgrgf workers for referral
services, the Ministry of Labor formulated an AdatidPlan for Special
Municipality, County, and City Governments Conduogtinspections of Private
Employment Service Institutions Engaged in Overdéaspower Agency. The
plan strengthens inspections of employment agenaresin particular the fees
that they charge and their document preparatiorbankiup procedures, ensuring
guality management practices. From 2013 to 201@ahof 21 fines were levied
as a result of a foreign worker being overchargéek inspection program was
amended in 2015 to increase the number of inspexctioline with an agency’s
assessment rating, while various other measuret) as the 1955 Foreign
Worker 24HR Consultation Hotline for handling cowdpts, were also
introduced. As a result, the total number of filmged as a result of foreign
workers being overcharged declined by 155 casesapared to the period
covered by the previousational Report

Employers learn about the advantages of directiyndpifor foreign laborers
through such means as seminars, onsite lecturacatries, foreign laborer

activities, and other employer and laborer-oriendgldocacy materials. The
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6.9

6.10

Direct Hiring Service Center also helps employeid fmreign laborers complete
pre-entry procedures, effectively reducing the ritial burden on foreign
laborers associated with the costs of relocatingaiovan, and helping to prevent
improper debt bondage. Home caregivers, most ofméa@ women, account for
the majority of persons who receive employmentugtodirect hiring services.
As such, these measures effectively prevent wonman falling into poverty,
and, furthermore, help protect the rights and egtr of female migrant workers.
From 2009 to 2012, services were provided to 46i08®idual employers and
53,180 foreign laborers; and from 2013 to 20164ises were provided to 92,381
individual employers and 93,619 foreign laborersmdnstrating a significant
expansion.

A Reference Guide for Handling Cases of Human Tiaffggwas issued in 2013
to provide administrative support to judges, arfdgaard the rights and interests
of human trafficking victims. An electronic versiarf the guide is publicly
accessible for download on the Judicial Yuan’socadfiwebsite, making it easier
and more convenient for personnel within the ceystem to obtain data from
the reference guide. In addition, to boost the ggsibnal knowledge and skills
of prosecutors who handle cases involving humdfidkeng, during 2015 and
2016 theGuidebook for Handling Cases Involving Women anidd@mn used by
prosecutors was revised to include an additionaptdr specifically addressing
cases of human trafficking.

To combat cross-border human trafficking, betwe@tb32and 2016 cooperative
agreements or memorandums of understanding wemedsigith 13 nations on
matters relating to immigration affairs and thevergion of human trafficking,
underscoring the considerable advancements thatahdias made in the area of
cross-border cooperation on immigration. Documewntsre signed with
Honduras, Paraguay, and Vietham in 2013; with Beliapan, Saint Christopher
and Nevis, Solomon Islands, and the United State®0iL4; with Guatemala,
Nauru, and Swaziland in 2015; and with El Salvaatat Panama in 2016.
Pursuant to Article 3 of the UN Convention Agaifisénsnational Organized

Crime: Protocol to Prevent, Suppress and PunisHfidkimg in Persons,

38



6.11

6.12

Especially Women and Children, which stipulates tha consent of a victim of
human trafficking to the intended exploitation rselevant to whether the
exploitation constitutes human trafficking, a drafhendment was made to
Article 2 of the Human Trafficking Prevention Actch that part of the definition
of human trafficking was revised from “violatingpgrson’s own free will” to
“other similar means®

To strengthen preventive measures, a draft amertdm@unticle 9 of the Human
Trafficking Prevention Act sets forth that personm@rking at private job
placement agencies have a duty to report it taatltority upon encountering
any potential human trafficking case.

To better protect victims’ rights and interestslraft amendment to the Human
Trafficking Prevention Act adds a new provisionpstating that human
trafficking victims are no longer required to beagg#d with an institutional
placement shelter; additional measures also empihveagovernment to provide
mental health counseling, medical care, and o#lated support measures, and
to accompany victims during investigations. Funthere, the period for which
victims may temporarily reside in Taiwan was repthbdy a special residency
permit from six months to one year. It is estimateat draft legislation 