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& | 1 | Overarching question: BEEE
COVID-19 pandemic and gender impact analysis COVID-19 # i3 (%R EL 5
1. During the COVID-19 pandemic, the world has witnessed that the 1.COVID-19 B H#IF > 23 LFTEFTFT LK
pandemic brought different impacts upon people’s lives and that social ARIREE DA E T TERGE o GRIET
inequalities have increased. Please provide information on how the pandemic | P £ fF4r® B84 B L 28K > L7 b 4 F
has affected different groups of women in Taiwan of different ages in different | 483 > Gl4rd s ~ %h‘}_,‘: S RERE S ARG R M E AR
areas of their lives, for example in education, employment, health, social e FBed G5 o ¥ P oW R BURA 6 xR
security and marriage and family life. Please also provide information what Lol a8 AH I RO ESE D
measures were taken to mitigate the negative impacts on women, including in | <~ 7R84 f& ~ FFEL X4 2 H o O e~ 4 o
particular for indigenous women, women with disabilities, new immigrant
women and other minority women.

% |2 | Article I: ¥1 %

1 Comprehensive legislation on gender equality e T E 2 5L M

2. In 2018, the International Review Committee recommended a
comprehensive legislation on gender equality including a definition of
discrimination against women. According to

the
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x | X
government report, a study was commissioned in 2019 and a draft of the act| 8 F* chg, L » ¥ & {72 5 2 B R[EFFR &R © 5
to be completed in 2024. It was also explained that during the drafting BREFTNEPFZETEFROIK > o 350w 5 1
process, opinions will be collected from various sectors, and reviews of the S R BVRE g A sHRALER R JFET
law and a gender impact assessment will be carried out. Please provide PLAr Pt 2R iR AR o
information on the current status of this drafting process, whose opinions
were collected so far, what their opinions were and whether it would it be
possible to speed up the process.
% |3 |Article 2 : 3. 1‘5\7%}3}%’2 2 it (% 118 9F) 42 -5 BE 2020 & A X
2 National human rights institution BRTREFFAELA € (NHRC) 2 F 0 LR
i 3. With reference to the information provided in the Core Document (para. 95 (( TERRFATAELRE Een2) FEE AL

118) on the establishment in 2020 of the National Human Rights Commission
(NHRC) under the Control Yuan, according to the Organic Act of the Control
Yuan National Human Rights Commission, the IRC draws attention to para.
13 of the previous Concluding Observations and Recommendations, in which
the government was advised that “Since such a monitoring mechanism should
be fully independent, it should preferably not be established within the
Presidential Office, the Control Yuan or any other part of the existing

Government structure. If the Government were to decide to integrate such a
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body into the Control Yuan, however, it is absolutely necessary to restructure | = £ L ¥ > #RFAELE R § 155 TxR4 30
the Control Yuan and establish an independent unit within it in order to fulfill | FFE e e A Efh= 4 | (5 1 7)o
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x | X
the tasks of promoting, monitoring and protecting human rights, including TEIRPA LR ERENE RIRT P E BRI
women s rights and gender equality, in full accordance with the Paris TI AL R e o £ H
Principles.” In its Independent Opinion on Taiwan’s Fourth Report on the ST R/ IR R R LR ¢ ArieiE
Implementation of CEDAW, the NHRC is introduced as “an independent E2d g EL AP R 2P ER2 /TR ?F
body dedicated to human rights protection and promotion” (para. 1). EERFRIFATCELIR § 4T 2 E Rin
Please explain how this independence is guaranteed, given that it operates iR TRIRIEE P A HE BT o 5P 5 118 Bt
under the Control Yuan, and no restructuring of the Control Yuan seems to FenTAABT AESE | g - o
have taken place. In particular, please address the following issues: How does | ¥ 3#ip! # 18 4 &2 & R gl sc i B 17 5 oh— 4L
the NHRC operate? Who are its commissioners and officers? How are they A F PR ok 119 BRATiE) o
being elected and/or appointed? What are their required qualifications? Does
the NHRC have a statutorily guaranteed budget independent of the Control
Yuan? In relations to its functions, please explain the reference in para. 118 to
the power “to investigate human rights violations”.
Please also explain how its authority is different from the Control Yuan’s
general authority to review the actions of government agencies (as described
in para. 119).
% |4 | Regulatory review AR
2 4. Paragraph 2.1 of the National Report states that following the massive 4. BR3FE % 2.1 Bapdh o 5 2014-2017 £ E
iE regulatory review conducted between 2014-2017, there are 11 outstanding L HBDE RS ARSI gE R I 2, @
amendments, including 8 laws and self-governing ordinances, and 3 35 8 EEEZ A AER 0 NE 3 EHELE ISR
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x | X
instructions and self-governing rules. Please update on the progress of their Rl L ATRZEE - ik RHEETIFER SR
promulgation. Likewise, please update on the progress of the one remaining o R 258 (R & 5 2.2 2)# 7] CEDAW % 29
amendment to the Civil Code, following the review for compliance with LI 33 H- BPERZRBARLE G 527
CEDAW'’s General Recommendations 29-33, given that the outcome of this i+ &£ CEDAW z_#3.% {7 J}IJ}"L 5 o ’i- AT
review with the resulting five cases of non-compliance was already reported (x2) B0 k2 ek o
in the third CEDAW Convention Specific Report, para. 2.5.

% |5 | Remedies for human rights violations ARERT RS

5. Please explain what mechanisms there are for seeking redress for violations
of human rights, beyond the mechanism under the Act of Gender Equality in
Employment, as mentioned in para. 2.3.4 of the 2" Report (referred to in
para. 2.8 of the 4" Report) and in para 2.16.2 of the 2™ Report. The 4 Report
(para. 2.9), as all the previous ones, refers to the Executive Yuan’s Gender
Equality Complaint Mailbox as handling gender discrimination complaints of
all types. However, none of the reports explains its operation and powers, and
beyond mere number of complaints files and their general categorizations. It
is not clear how they are handled and what their outcomes are. Please explain
in detail this mechanism, its structure, its powers, and provide information as
to the outcomes of the cases, segregated by gender. Please also explain its
relation to the procedures under the Act of Gender Equality in Employment,

as well as the newly established NHRC.
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7. Under the establishment of guidelines for the Control Yuan Task Force on
Gender Equality chaired by the Control Yuan President, please provide details
of the investigation findings for each government agency highlighting the
various shortcomings identified and the type of improvements they were
required to make, key improvements made as well as  follow-up and full
compliance strategies of the Control Yuan and how the mechanism has helped
to ensure GEWE across sectors in line with the principles of CEDAW Article

3.

wE AR (R ) i

x | &

% |6 | LGBTQI LGBTQI

2 6. Please explain what general legal framework exists to protect LGBTQI e "f ELaElES 1* CEAR B ( (T ERTiE) &

iE from discrimination, beyond the areas of education and employment (under ¢ ]”i‘%' |1 i EE) ) 7; TR — Ak R 1‘#? P
the Gender Equity Education Act and the Gender Equality in Employment & LGBTQI # X B4k o . F & &3 740 B Hw o
Act). Are there measures being developed to protect them from discrimination | -3E & i A PRI3F% B4R 3 A X BARfo LT 30 2 3
in the area of services provision and from hate speech? WP EEEAERBR S BT A E Y R
Please explain whether the binary household registration is being 2019 # ¢ SRR 8 2 o S L
reconsidered, especially in light of the legalization of same-sex marriages in
2019?

% |7 | Article 3: 3 3 F:

3 Government mechanisms to promote and safeguard the rights of women | 18887 R Fp -+ {48 1| enpc 48 Y
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achieved to date indicating:
a) The the
workforce/employees (81 in ministries and 111 in local governments) and
specific functions undertaken to promote gender equality at government

exact functions of Taiwan’s  gender equality

ministries and local governments;

b) Percentage of the budget used for administrative costs compared to other
development programmes and activities, the impact realised and linkages
between the Gender Equality Workforce to national productivity, GDP
growth and economic growth projectiles in key sectors.

*E AR B (R 2) S LA

x | X

% | 8 | 8. Please share the key functions and tasks of the special units for gender 8. A F P 6 By 2 Jrpk 2 hidn T X8
3 equality currently existing in 6 local governments and how they help to ensure | § ¥ =01 & Bjr{oiz iz 112 H 4ot § o4 rr i
i implementation of the CEDAW Articles across departments and results MM 7 CEDAW iE4 3 F iz 5 5 ok e % ¢
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guides the GBS and how has it affected administrative and management
systems like recruitment, performance appraisal, promotion, procurement,
beneficiary incidence and impact assessment. Also besides web posting of a
description of the gender budgeting situation of the Executive Yuan and its
ministries and agencies by the Executive Yuan’s Gender Equality Committee
since 2021, please indicate if there is an annual budget statement with clear
weighting of expenditure lines/envelopes to respond to gender differential

needs and whether any gender impact assessment was conducted on

7 MR () C LA

x | X

% |9 | Promoting gender equality policy guidelines and equality and B (BT R REmAE) 2 At i)

3 mainstreaming policies 9. Z & -FRTenET o X it hele BF 537 WL

iE 9. How has the promotion of publicly available childcare under the Three-in- ]4 UEAMES P BRI EINE 3R BH
One Policy enhanced women’s economic power in practice? Which sector- Z R B ERBFIT R M IR AR T |
specific gender goals have been realized under the three level meeting P& ?4cie & & /%% CEDAW R P ? 4eie T
mechanism of the Executive Yuan across Ministries, Departments and A S LA i el e A RfRAREE .
Agencies (MDAs)? How do they align with/uphold CEDAW principles? How | #2% ~ 1 4% ~ HjiFE % ;_ﬁ, A et b 4 B ?
have they contributed to promoting gender equality in public and private
sector decision-making or addressed gender disparities in core economic
sectors like agriculture, industry, aviation, engineering, technology, etc.?

% | 10 | 10. Concerning the Executive Yuan’s five-year trial implementation of the DA ERIRR T Eg T BREE H A

3 revised Gender Budgeting System (GBS), please indicate what principle (GBS) ##%F % » s p? (2 5]47 EE 4R hip R

B oo &

PN E

H oo B é’z?\r"% FrL P FA

A 4 & (beneficiary incidence) fr#: 5=
o ¥ AR FRAIR - ¥ ot 26 g 2021
| T % g TR THEINE L
BBFEE s 500 o 5 £33 5w iy £ 8
TR LERFY AR LD QI P R

xR EHPE bR A TR

- BV Qe d X e 2]




12. With respect to the information contained in paras 4.3-4.6 in the Report,
please clarify whether the measures described therein were incorporated into
legislation or formal guidelines, and whether a mechanism has been built to

monitor their implementation. Are there any legislated special temporary

o PR (R ) i

x | X
programmes, projects, schemes and other interventions and how did they BFE RS %’3;3‘— wmHX F ol g2 e
address issues relating to CEDAW standards and jurisprudence? CEDAW &8 Jc2] &) 5 BE k" 38 7

% | 11| 11. Is the training for civil servants on gender mainstreaming also extended 11 ot Bapua it VI3 2 /R

3 to/available for political parties, or are there any future plans for this? Besides | % gzl » & FATFFERARR? “,/Tf TR EE

[E3 the 336 Gender Indicators for SDG 35, are there other gender equality PRPos PR 5 30 336 ARt (5 B R
indicators for other SDGs besides Goal 5? While the award mechanism FE 304 LA TARYEE R PR 336 7 kdp
established to provide bonuses and administrative rewards is a good model, ) His REFEPHRILTF RO a‘ﬁ
please explain what gender equality changes were achieved from the award 222 Bl frm P l- Ly
mechanism on gender mainstreaming and indicate specific de-facto, i o e ’i-”ruﬂ’i‘ e e =R mﬁ%@v%}ﬁﬁf |8 I
substantive or transformative results recorded under this scheme, and how the | PR (%] T F it » WA 5 F T2 @MEF ~ F
Evaluation scores work, highlighting if a gender score card system is in place | B {f e & (= % » ¥ WP TG A fohoiv 18 175 5
and how it is operated. BEFeEFFELFLFHAR A HER FhoPid
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measures in Taiwan? Is the one-third gender ratio requirement (para. 4.3)
incorporated in law? Do any of these measures mentioned in the Report
contain specific measures with respect to women from disadvantaged groups
who are subjected to intersecting and multiple forms of discrimination? Have
those measures been applied only to boards of directors of state-owned
enterprises? Is there a proposed legislation to introduce mandatory targeted
recruitment, hiring and promotion, quotas and numerical goals, in line with
Recommendation 25(b) of the previous Concluding Observations? What
measures are taken with respect to private companies? Where is the one-third
gender ratio requirement mentioned in para. 4.3 contained, and what keeps it
from progressing to 40% or even parity, as recommended in para 25(c) of the

previous Concluding Observations?
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Article 5:

Gender role stereotypes

13. Despite many good efforts of the government to change the gender
stereotypes, the traditional roles and gendered division of labor still remain
strong, as evidenced in the fact that women spend three times more than men
on household work and childcare (para. 5.19). It was explained that “to help
local governments strengthen the promotion of values such as the division of

household chores, this was included in the assessment of social welfare
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performance from 2017 to 2020. It serves to guide local governments to focus
on breaking the traditional gender division of household chores, the rights of
women with disabilities, and the rights of middle-aged and elderly women
when handling women’s welfare-related promotion.

Please provide information on how this assessment of “social welfare
performance” is done by the national government and what the major
programs of the local governments are in this regard. Since the issue of equal
sharing of household work and unpaid care work in the family is not a matter
of social welfare but a matter of human rights, have there been any
discussions on the two different approaches? What measures were taken to

encourage or give incentives for men to share the work?
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Domestic violence

14. In the Review of the 3™ Report of Taiwan, the IRC pointed out and
expressed concern over the persistence of high rates of gender-based violence
against women in different forms. It also pointed that Domestic Violence
Prevention Act does not recognize domestic violence against women as a
specific crime. There is no information in the 4™ Report regarding the fate of
the said amendment about domestic violence. It is also reported that 70% of
domestic violence and violation of “order of protection” cases known to the

police receive a penalty. However, apparently, 80% of these would be very
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light penalties which indicate that domestic violence is treated as
misdemeanor. Please provide updated information on the status of the
domestic violence in the law.

In the 4™ Report of Taiwan while there is ample statistical information (para.
2.13, 2.14) that indeed reporting of domestic violence has increased, but
percentage of women victims, nonetheless, stayed the same (para. 2.13). It is
also reported that according to police records of domestic violence, 73% of
victims of domestic violence where criminal cases were opened were women
(para. 2.17); a fact that indicates that women are also more likely to be the
primary victims of relatively serious forms of domestic violence. What is the
government’s explanation for this situation which shows that domestic
violence is indeed a form of gender-based violence against women in Taiwan?
Does the government have any plans to recognize this fact and amend the
Domestic Violence Prevention Act accordingly? What is being done to
respond to the situation effectively and expeditiously?

An apparent disconnection between legislation, polices, and practices
pertaining to measures combating violence against women underlies many
matters as admitted in the 4" Report. Thus, such measures as the draft
amendment to the Domestic Violence Prevention and Control Act are aimed

to remedy the situation (para. 2.24). What is being done to ensure that such
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intent in legislation is effectively translated into policies and practices? What
percentage of the resources allocated to social policies and programs are

expressly allocated to domestic violence and to services for sexual assault

victims?

% | 15 | Gender-based violence against women and marital status b M u k4 2 BFERR

2 15. Gender-based violence against women appears to have increased among 15 A F BB GEE? » 42 Mot f 4

iE non-cohabiting couples (para. 2.16). What is the legal perception and BT g AT e (% 2.16 B) o E%— RS f* 5N
treatment of such cases? Are there any reliable statistics on this matter? Is TR EJEG N AR 2 ETE R 7 AR B ew Fost A
violence against women in non-cohabiting couples legally considered AP BB GEIE? » Aok d 75
domestic violence or is it handled as something else? Please provide Bt EFEARG TIegk 0 RAHE B S N R ?
information and statistics on this matter. FEAp M A TR o

% | 16 | Gender-based violence against women and ethnicity/nationality R MinlE B & 4 2 EH/RR

2 16. Breakdown of the incidence of gender-based violence against women by 16. 3% M A3 M ulgk 4 F4 5 A7 kY

different categories shows that the reported overall decline in gender-based
violence against women is not the case in some nationality and ethnicity-
based groups where such frequency has stayed more or less the same (para.
2.14, from 1.3% to 1.4). Please explain the reasons for this and elaborate on
any specific policies to respond to it.

What is being done in terms of culture-sensitive policies and measures to

respond to violence against women in different ethnic or national
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communities? In this context, does the government have any plans to look
into incidences of gender-based violence against women in historical context
(e.g., comfort women) to help shed light on the background of the matter and

to raise awareness in the society?

FRAFE S UFEREPEY BRI RAAAELH?

17

Gender-based violence against women with disabilities

17. While the state report (para. 2.14) says violence against women in
intimate relations is the same for women with disabilities and without
disabilities, there is some information, from relevant NGO sources, that
women with disabilities experience a higher rate of violence in intimate
relations. It is also indicated that such higher rate of violence faced by women
with disabilities in intimate relations is also increasing. Please provide
accurate and up-to-date information in this regard.

There 1s also some information that the national categorization of people with
different kinds of disabilities places an unusually large number of people in
“Unknown Disability” category. This prevents accurate understanding of the
relationship between different kinds of disability and gender-based violence
against women. Does the government intend to put in place a more inclusive
statistical database that reflects the disability by sex, types of disability and

other relevant characteristics?
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that when it comes to sexual assault, public attitudes are less critical and often
“victim-blaming” exists to justify it. Community-based programs by the
Ministry of Health and the Welfare are implemented for prevention and
awareness raising in the public, but numbers of reported sexual assault cases
have not declined from 2017 to 2020 (para. 2.26).

(para. 2.27) foreign migrant workers, particularly domestic caregivers, are the

It is also reported that

most prevalent victims. How does the government explain the slow change in
this area as seen in the information provided in the 4™ Report? Also, the 4"
Report mentions (para. 2.31) that a draft amendment to Sexual Assault Crime
Prevention Act was sent to Executive Yuan in 2018 aimed to strengthen
reporting responsibilities, to bring protection orders and increase criminal
penalties for violation. What has happened to that draft? Are there any plans
to prioritize the issue?

There is also some information regarding the inadequacy of the judicial
response to the sexual assault cases. While there is some information about
the fact that courses were designed to include the topic at the Judges Academy

(para. 2.32), please provide information on the impact of these on judicial
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attitudes.

Please elaborate if any of the training programs or public campaigns approach
sexual assault as a form of gender discrimination and a consequence of gender
inequality. Do they elaborate the link between gender-based violence against

women and sexual assault?
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Sexual assault involving authority

19. Sexual assault cases complicated with abuse of authority are reported by
the alternative sources. This matter is also acknowledged in the response of
the government to the List of Issues and Questions by the previous
International Review Committee. Out of the 1,263 cases of women 18 years
or over who experienced sexual assault (2014-2018), 211 cases involved
abuses of authority by the perpetrator over the victim. These cases, it has been
reported, occurred in education, care, or occupational relationships.
Alternative sources have claimed that this is only the “tip of the iceberg”.
Does the law (Article 228 of the Criminal Code) ask for hard evidence of
violation of victims’ will rather than evidence of her open consent? How does
Article 228 of the Criminal Code impact the consideration of the authority
relationship in judging cases of sexual assault?

Please also provide detailed information on how sexual assault in cases

involving people in positions of authority is handled by the media and how
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19. B RiRfE 2 g E EH ORI R E oK
ERAFEFAAR GRAFH DR o H
Fom KGR e 1,263 42 18 gk P AP ik
gs ®(2014-2018 #) > 211 Az 2% 4 F H $
SR R o AL Bk E
ToOBRESEEMNGY o8 e REEE
Mok L = £ o
EEC(TNE) ¥ 228 15)E_FE & Rk A
ﬂ@s‘wfﬁiﬂ e N RS A
(Zi2) % 228 gtz %2
Pw%g?
GG Mo gL 2 R iR T R
%5 1R dofp EaR X Z‘t’—'ﬂkﬂ} TR animF o o B

SR RS

Fi B A R
&R ?

i ek

+

[EREE iiﬁ'il;»:‘? "-,4&-

15




2

2
=k

2
=K

FaEpr5(R~)

! % PR )

the victim’s personal information is treated. Are there any training and

awareness raising programs about this type of sexual assault in the media?

234 7

% | 20 | Stalking and Harassment Prevention Act (December 1, 2021) HEZEFFE 2021 £ 12 7 1 p)

2 20. While the passing of the Stalking and Harassments Prevention Actis to be | 20. #2818 (FREZ P 412 ) EEFHFH - 27

iE commended, there is a need to clarify and elaborate the operating principles BB GIrREZENE TR o & 5 PRS- ER
this law functions in. It appears that acquiring an actual protection order in the | %% #f3& 4 027 (R F]&g - 2 & % i 2z ini
face of stalking is difficult, and it is not clear what happens in cases of (2 ;%—* AT FRETE Gt 2 g R B o ¥ 3 F
noncompliance. Please elaborate on these aspects of the new law. Also, please | P #7;% 4oie § B4 PRHT 5 e T dﬁ RRE
explain how the new law provides recovery and/or compensation to victims of | p& 1 o %2 2 /& H R 74| F ¢ 7 2/ # ¥
stalking. Are there any measures built into the law and/or its implementation | #£ % £ < 2 BAR (Dldoftw]fe ¥ ) b (2
mechanisms to ensure that women who are experiencing intersecting forms of | | % i3 ? p 5o E_F 3 L R{HATE - HEEHE
discrimination (e.g., gender and disability) are equally protected? Is the 22 Hpd? > Vg7 47
Ministry of Interior intending to conduct a review of stalking cases and their
treatment under the new law?

% | 21 | Gender-based cyberviolence PR % 4

2 21. Information is provided as to increase in digital and cyberviolence against | 21. B %0 ¢ 3% &Ap B FF30 > 4 1AM 4 o & 4

women and adults. The 4™ Report also contains statistics on women
constituting the most number of victims. As cyberviolence can impact large
numbers of women in different localities (transborder included), there are

complications related to the applicability of different laws. Cyberviolence is

B0 SLECES TS SRS FHR N RSN
P MR G R R T o SRR
BOOEBREIRE T (2 HBH) Gt AP A
WE Ak AT R o R 4 Y
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and Policy Recommendations for Career Transition of the Sex Service
Providers in Taiwan" (para. 6.22), please provide information on major
findings of the 2020 Research and the countermeasures formulated by the
relevant ministries and agencies. Please also provide information on the number
of adult female sex workers who have applied for assistance under the Act of
Assistance for Family in Hardship and how many of them were provided with
emergency livelihood assistance. Please also provide information on any
assessment so far on whether this kind of assistance is enough to help them get
out of prostitution, whether there are any other proposals by the women in the
sex industry themselves and whether any other additional measures are being

considered. What is the result of study on the Swedish model of decriminalizing

2 REPrF(R) i

x | X
also more likely to impact the young and as well as involve child age FEARFEEA S HEASELTH G TR
perpetrators. There is information that existing regulations are not able to BoTr o MEZRELZEPE/ERES X T —"Ff E
control digital/cyberviolence and the victims cannot secure protection orders | ;= P~17 i%3£ £ (f‘ﬁT R I - BN BE
for these. What are the government’s plans to enact and implement specific B EERD dﬂz e 3k B/ e B
legislation to protect the rights of victims adequately and prevent gender- 4D
based digital/cyberviolence?

% | 22 | Article 6: 3 6

6 Exploitation of prostitution of women = 'f}_g bl

3 22. Regarding the "Research Report on the Inventory of Assistance Resources | 22.4- % » %0 T A F 22 4 PRARH 3 TR B2

FREHAELL (B 622 W) d#E 2020
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women in prostitution and providing assistance, while curving the need of male

clients by punishing? Is there social discussion on this as an alternative policy?

23

Article 7:

Women’s representation in political and public decision-making

23. There is much to be commended in Taiwan’s performance regarding the

implementation of CEDAW Article 7. However, some of the improvements

appear to be uneven; a fact that requires serious attention by the government.

a) Despite the 25% women required by the Local Government Act, only

lower levels of representation of women among Special Municipal
Mayors and Magistrates of Counties have been achieved. Have there
been any studies done to explain such persistent gender inequality in
local politics? Are there any plans to amend Article 33 of Local

Government Act to increase women'’s representation in these

electoral districts?

b) As there is persistence of women’s low representation in these
districts, have any studies been conducted on the possible social or
cultural reasons for the matter and/or have any policies been designed

or measures implemented to counter it?

¥ 7 ik
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c) Ingeneral, the one third quota has been in operation for
representative positions, for some time. Since this threshold is
accepted as the minimum for women’s meaningful participation in
politics and decision-making structures, are there any plans to amend
it to require parity?

efek- R Skt S0 L3 A Hd

RABE R RTE O

24

24. The 4th Report states that the Ministry of the Interior is working with 24, TARE D MR A Lk £ T
7 political parties to ensure that they also allocate their funds for the training of | £z % % 5§ » :P—S—p £ BT A gt L 4
3 women. Moreover, it is reported that there is a Draft Amendment to the A (( ThE) B0 (2020 £ 9 T ER AR
Political Parties Act (sent to the Executive Yuan on Sept. 2020) to make T *é Jp#— TN G| AR A T A 'b‘_ o H_
parties’ allocation of subsidies to women’s training, obligatory. Can you W Ff FRE AR B RN EFR
provide information on what has happened with this amendment?
% | 25 | 25. Another problematic area of women’s inequality in decision-making 25, A MK 3 TR - BRAAR &
7 positions is in the judicial sector. While there is some incremental increase in | ** & ;2 §RF® o BEFR A M4 2 F h A Hiej “7H 4e > iR
3 the number of female judges, their absence in the highest echelons of the BEALAMEEHRZRE 'fr A EERBIREOTE
judiciary, including as Prosecutor General and Grand Justices, continues. B o 3 A ek 9p ’H%E’»W L4 KRR
What measures are envisaged to alter this situation in the near future? ERA
% | 26 | 26. Another area of concern is the underrepresentation of women from 260 B3 V- L AFER AR > TE LR
7 diverse, particularly disadvantaged, backgrounds in the making and 1 AR Bk R AMET

implementation of gender equality policies. Alternative sources draw attention

to the fact that women of rural, indigenous backgrounds as well as women

KiRgw e edliT
;gﬂﬁ oA A F bk
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17 RAER % (R ) TR
x | X
with disabilities, elderly women and LBTI+ women are not represented in the | 2 ¥ g% 4 ~ £ #47-% fv LBTI+ 4 it £
gender equality policy-making. Are there any programs to remedy this Mo B FF ERIFHFFTNEFHEEHER?
situation in a timely manner?
% | 27 | 27. While Gender Equality Mechanisms are institutionalized in many levels of | 27. &2 XMW Z 4] 435 § K soenpris{ra &
7 the political and public administration institutions, it is striking that no such = Jiﬁﬁfﬁ L 11 S L LA %’f T RILF7 3
iE mechanism exists in the President’s Office. What is the reason behind this? As | At 8584 o % {8 cnfh F|H_H A 2 d 3w 4%
gender equality mechanisms and policies would benefit from coordination at | #/] fr'ﬁi REZENERFEaPRA L2733 0
the highest level, are there plans to incorporate such mechanism at the BRI N s 7
President’s Office?
% | 28 | 28. There is information from alternative sources that harassment of female 28. H i KiRpenF BT o HHHFL RRED
2 politicians is increasing. While this is a global tendency, partly owing to the FH e o BEIRT A - 8 2 IRARS > 3N R TR
. Internet and social media which provide new, effective and widespread PR AR TSR B ATE G 0 T G R B
7 sharing of, inter alia, misogynist attitudes, it needs to be countered with B2 T TR ER > FEEET i-;:#' x5

effective measures. In Taiwan also, there is some information about
particularly women politicians being exposed to hate speech as a form of
gender-based violence. Please provide information on whether there are any
studies, policies and measures developed to understand and combat
cyberviolence and hate speech against women politicians and/or women in

high positions.

RHt o A FTRET ARG RE R §
LI APBT HPE S - FEE k4 A G
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for naturalization related directly or indirectly to gender roles and social

perceptions, and whether there are family laws that protect mothers and

7 MR () C LA

x | X

% | 29 | Article 8: ¥ 8 if:

8 Women in diplomatic arena *h R AF IS e L

9 29. Given the existing limitations of serving as heads of mission and/or 29. 3 #F o At .*}‘H##‘f [ERtI N A A A
diplomatic personnel in overseas missions of Taiwan and the relatively active | = A f eI 5 *L4] » 1 2 & & F¥%E 5 b oirA iR
positions and roles to which women have been assigned in the foreign arena FIAPHE B mﬁ%\« ek d (4% 84-85-8.6-87
(as explained in para. 8.4, 8.5 8.6, 8.7), are there any plans to introduce BLArif) s EE A #%5%#};} Y (blde s ﬁ%@v .
special measures (e.g., awards, prizes etc.) to highlight women’s FEEE) MR DA AZAR R e R ;‘ﬁf s oy
achievements in this area to create role models and encourage young women | i $L/8° & g% 4 40 » 3ZIRF 9
to join the sector?

% | 30| Article 9: 3 9 pF:

9 Respect for the equality and self-determination of naturalized citizens FEFTRARF TR EP A

E 30. Of the total of 219 applicants for naturalization denied due to a failure to 30. F]72 @ (W2 ) Re e ;ﬁ-ﬁp’? fLig B w e 219
meet applicable naturalization requirements under the Nationality Act, 186 P REAY g 186 4 (84.9%) Ao SR
(84.9%) were women. What efforts have been made to create awareness on i & Fradumz BT AR ¢ R ety
naturalization requirements and educate immigrant women, and what plans A Qe FlTeRit it 4 0 X PG A BRI R £
are in place to buttressing the need to educate and sensitize women? HBaARgR?

% | 31 | New immigrant dependent visa, temporary entry, and residency rights FLAGBEFE BTEZETHS

9 31. Please explain whether the “no bad conduct” criteria for securing approval | 31. Fsilf? % /8§ i+ <0 TEA AR AR

FoBu LS oA RN 0 12 L

TP R A BAet Beny o mhE LT
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women’s parenting rights regardless of their naturalization. Eﬁ? it o

% | 32 | 32. Presently, it is reported that if neither the biological mother nor biological | 32. B = > #%ifﬁ 2o drd A2 40V Y NI9a

9 father can be identified or are stateless, a child may be identified as having 3] gﬁ ROV REL AT P EAR (L) WE -

i R.O.C. (Taiwan) nationality. Does that mean that the Taiwanese nationality is | &4 F 4 7 ¥ % HHEP- T 4 B WL 2 ¢ 2> (%
not guaranteed? What are the implications of this for the citizenship of HEALZ) Lo~ EESFEfAEE X >
children (especially girls), their access to rights protection and social safety P A PR B RE D ok e R AR
nets? What level of discrimination and stereotyping are stateless children and | sl ARfe R & % > dom F ke Py b B ?
girls exposed to and how does this predispose them to marginalization? What | *t i & §## = £ dZfc{ #7- % > €4 X 5 < 42
level of trauma and uncertainty is associated with Alien Resident Certificate Rglffed st o @ X Zdemde s g 1L 7
processing and renewal every three years and how is this managed?

% | 33 | 33. What are the major findings of the study on residency and parental rights | 33.2020 # X 2021 # £ e {7 M7 4L &

9 of divorced new immigrants commissioned from 2020 to 2021 and how will it | % A § 2 + % B 4gEF T 0 L B F IR A ? Bde@

3 better uphold CEDAW provisions, principles and standards? Does the { % & 43 CEDAW 3z~ R Rfote i ? feisy &
provision not to revoke residency if a spouse remarries the original spouse YRR 30 X N2 Rpe B L AS o0 R Bed A T E
within 30 days of the divorce not promote coercive marriages and reinforce AL E_ 0 AT B4R g 8 SR FT 5 1Y 22 CEDAW 12 4
existing stereotypes on marriage contrary to CEDAW ideals? ARAF IR SRAFR A B % 0

% | 34 | Article 10: ¥ 10 i :

10 Gender equality in education > £l e T O

34. There is a strong gender-based segregation in Taiwan both in the

educational system and on the labour market. According to the 4™ Report, the

34, £ BT IR oS B FE

PRt o 1995 % 4 fFL B o 321

g 2] e 5

A2~ Wz y
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x | &
proportion of women graduating from education programs for engineering, F T FARenR ML B s 8 15.1% (2016 &) H 4
manufacturing and construction has increased from 15.1 % (2016) to 18.3 % | 3| 18.3% (2019 &) e & > ket 6| v 4P §
(2019). Moo B 2020 & o A B0 464 38 T n| 2 L EET T
However, the number is still rather low. While welcoming the 464 research P, F A kAo ? 5L Jiphe i@ FE T 1‘?&*}#1‘3:}7%;
projects on gender, science and technology sponsored during the year 2020, (BT Ex72) Hp i RBEERT T iad
what are the results of these projects and how does the government make sure | W& & ? prfdeie i Bt W)= £ 157 L | € h1
that the educational institutions actively promote substantive gender equality | 1% > 2 H¥F (MHu]| T X &K7T2) % 6 Ff 7§
which is their objective under the Gender Equity Education Act? How does e ?
the government follow the work of the Equity Education Committees and
their implementation of Article 6 of the Act?

% | 35| Article 11: # 11 5 -

11 Gender pay gap MuFF L

35. The gender pay gap is persistent and almost 15%. The situation has not
really improved since 2018. Also the system of pension benefits reproduces
the unequal situation for women. The 4th report of Taiwan (para. 11.19) gives
information on efforts to formulate an “Equal pay for equal work check list”
through a commissioned study. Has this study produced concrete results so
far?

The terminology regarding the concept of equal pay in the Taiwanese

legislation seems to require further qualification. The Act of Gender Equality

35, PRI FFTLBFE F b BT 15% - p 2018 &
ko RS AE L cE o EEJIRS LR D
FEERR o 5 4 ARA(F 1119 )k kT BB E
LFEFLAET TR RPRTE ) DTR o FIP B
sk BT ATAL EWA R D

TAEEY IHFIRPMASTE R B -
H R o (w1 T 8 ) R T[Rg] 2 iFsd

BEA RS REHAREFT - LA EF B
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in Employment stipulates that “Employees shall receive equal pay for equal
work or equal value. However, if such differentials are the result of seniority
systems, award and discipline systems, merit systems or other justifiable
reasons of non-sexual or non-sexual-orientation factors, the above-mentioned
restriction shall not apply.” (Article 10) The Labour Standards Act stipulates
that ““an employer shall under no condition discriminate between the sexes in
the payment of wages. Worker shall receive equal wages for equal work of
equal efficiency.” (Article 25)

Can the wording “work of equal value” be interpreted to mean “work of equal
efficiency”? What about seniority as a justification for wage differences? Are
employees on maternity leave or unpaid parental leave deprived of seniority

for the period of absence from work?

PREEHNEFTHE?

36

Work-family balance

36. The National Report mentions that already in 2018 a commissioned study
recommended amending legislation to standardize the legal system governing
the protection of maternity leave rights and interests in Taiwan and establish a
public system for paying out maternity leave. Will the Government proceed
with this project?

The report is not very clear when it comes to fathers taking parental leave.

There are some numbers provided (para. 11.36), but it is not clear when the

1 T8 RpeenT fF

36. MFIF2 37 0 2018 £ @ L/ 723K 72
MR RABEF RRaE AR P22 AR
FEostHR L TR
R REPRMFR LG AR F L
PFE2 oo 2T - BT (¥ 1136 B it
PR CMEBRETRF o PR

S PR FRFBRKRBETORESDLS 2 4P H
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father alone is taking parental responsibilities and when both parents are on
leave at the same time. Please clarify the role and statistics relating to male
parents taking leave. There is information that more flexibility was introduced

in 2021. Is there still a need to introduce further flexibility?

BT o fUR TR T 0 2021 & 51~ % a9l
o LT FELE- HRAELY

% | 37 | Domestic workers RE ¥

11 37. There are approximately 250,000 domestic (female) workers in Taiwan. 37. ¢ X973 250,000 & FRIF (RH) F1oop

i Since 2011 legislation has been in the pipe-line to improve the labour 2011 & 2 %k > FH5mec L REF 1 F P 0E 2 g
conditions of domestic workers with very small results. From alternative o e e RgpH B TR MR A4 2
resources there are alarming reports on gender-based violence and FE Y 1 AR 3R HcAp h %‘f A o Jr f.‘j—a% =8 m? 21
discrimination towards domestic workers. The government gives information | 45 2 » & 1 4r7 PR R R RE DB
that an employer who “discriminates against or arbitrarily dismisses” a Dtk R o FRETHRP F 2% 2k
migrant worker who is pregnant “will be punished by law”. Please provide MR FEfE T A L P )
information on the numbers of cases heard and punishments issued as a
consequence of such behaviour.

% | 38 | Article 12: ¥ 12 i¥:

12 Women’s health action plan WAk iFditd

38. CEDAW Committee, in its General Recommendation No. 24, called upon

the States parties to implement a “comprehensive national strategy to promote

38. CEDAW A3 § 24 8- srp e w5 9H

% T 2o PR R o e R s > o

women’s health throughout their lifespan, which will include interventions PE e BIER fein B R A L B ok iR e
aimed at both the prevention and treatment of diseases and conditions Y 0 R AN R T RET
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affecting women, as well as responding to violence against women, and will
ensure universal access for all women to a full range of high-quality and
affordable health care, including sexual and reproductive health services.”
Please clarify whether the women’s health action plan approved in 2018 took
the life-cycle approach, in particular addressing the issue of longer period of
poor health at the end of women’s lives, as well as other requirements
outlined above. Please also provide information on the process of how this
action plan was formulated and whether the women’s organizations were
consulted in the processes of formulation, implementation, monitoring and

evaluation.

B> WF SN fHETRDREFRERE ¢ &
B A g GRS o
FaF 2018 &R B AR E LT R

i@ﬁﬁ*%’*ﬁ{%*ﬁ%ﬁAiwiﬁzﬁ
B RFRE AN 1 x FiEH e &R ¥gikis
TREP AR R TR 0 MR AT F
AF E;%"fr';f‘l WA §_F FEarL e oo

39

Health care for women with disabilities

39. There is worrying information that women with disabilities do not have
accessibility to medical facilities, for example, unable to receive pelvic
examinations and pap smear screening because the examination tables are too
high and transfer aids are unavailable. Has there been research on the special
health care needs of women with disabilities and difficulties they are facing?
Please provide information whether the current health care system is properly
responding to the needs of women with disabilities and whether regular
consultations are held with women with disabilities to find out what specific

problems they encounter.

F

Lo Bt Mg R it
39. £ A ERSE S FRAp b cR@mL a2
R FRET o bl RS &SR ARES
FHE o BRI R RATIIESESRE -
EHG s R R R e R R R
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% | 40 | Sexual and reproductive health rights Mo R s A

12 40. Considering the increasing sexual activities of adolescents aged between | 40. 3 &3 13 2 15 g & k{7 5 v b3k

iE 13 to 15 and the decreasing use of contraception among them (para. 12.25), IR L < R R L Pl (% 1225 g)>
the various efforts to educate young people (para. 10.24) seems not working Ry P EDEfEY 4 (5 1024 8) il A4 4%
or not enough. According to the 4" Report, approximately 55,000 to 60,000 FAEMG R ¥ 4 XL i ZE
abortions were performed per year in the last three years, but no P& EXF 55000 & 60,000 i Frs o ik (B
disaggregated data by age, disability or other criteria can be collected under AFHEEEE) AE N ERES S Pomma e
the Personal Data Protection Act. Personal data should be protected, but at the | #&% 2 #g cnF 4L o B 4 F #if@; R I E o AR
same time policy-making should be based on facts and statistics and clear FEZANTF AP TRE G EER
understanding of the situation. How do you resolve this conflict? T8 e fEid st aieR ?

% | 41 | Article 13: ¥ 13 it :

13 Gender equality in athletics and sports FH 2 PT e u T

41. Alternative sources indicate that sexism and gendering in athletics and
sports create an unwelcoming environment for female participants in such
activities in schools, universities and other institutions.

We welcome the 2017 White Paper on Promoting Female Participation in

Sports (para. 10.18), but we also note that progress seems to be slow, for

k4
41, & KRBT 0 B2 BT DR ARE
Lo AERABcH U
BTt
mﬁwi2m7ﬁmrﬁ%A
(% 1018 g) - e Aoy

instance regarding the number of women who exercise sports on a regular '& v Glhe B TR TR T 0 ek
level. We also note that younger girls are quite actively taking part in athletics | £ 3] > FdE* Z2LF Fi S5 @2 By > BG4 F
and sports, but the activity is clearly decreasing with age so that only 27 % of | # &3 £ » F& P EFE > » 73 27% Z B
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girls participate in school sports in high school while the corresponding figure | ¥ $-4c E A5 Ed > § ZAF 73% - L wfamt
for boys is 73 %. Women with disabilities have further problems in this field. | t£ &t & §2{ 5 P42 -

Is the government planning to come up with more effective plans and efforts | Fef-EE 5 LA DL F et Ffoi7d > AT
in order to ensure equal opportunities for all in athletics and sports? A RERART P TR E Y

42

Article 14:

Awareness of equal rights; participation in decision-making and
community activities

42. Regarding performance evaluations of the farmers’ associations, is the
encouragement given to farmers’ association sufficient to promote women’s
participation in the decision-making level within such association? Are there
any policy guidelines, temporary special measures, legislation or regulation
on inclusive leadership for agricultural and other business associations and
organizations including corporation boards? Please explain the reduction in
percentage of female executive officers employed by fishermen’s associations
from 30.0% to 22.5% and reduction of female directors/supervisors from
5.0% to 4.7%. How is this being addressed? Please provide information on
the number of female executives that are part of the top management and what

target ratio of females have been set for fisherman’s associations.

¥ 14 i
TRLP S FREARZARER

42, WP g EAER Y G o HB ¢ PR R
CECENCR N W N W o

Hiep gfoiih (f42P 5% ¢) he FRAS
BAERF R A E R AR

FM G R g LRI E b B 30.0% 0 3
22.5% > 112 4 PRILE E et G 5.0% I

47% &R BRI R AT R A B T
FREFRA Rt Al 2 SR
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% | 43 | 43. Why is the cumulative number of women in decision making in the 43. Z AR RJIE P 5 SE AR R

14 official irrigation association less than 25% contrary to existing policy? This | #’> 3t 25% > B IR {(TICRAPIE 7 -0 & g 3R

9 seems to reflect internal discriminatory practice and absence of career BARM R 0 1B A B gt R R A Ef\;l# EREE
progression ladder for women into decision making positions in this segment | B¢ = pFas S B EF B g o P o g HAGH T LR
of economic life. What plans are in place to redress this problem? SRR O L

% | 44 | Livelihood, property and economic opportunities S HAZERPE

14 44. From 2017 to 2020, the Startup Program has provided professional 44.2017 & 3 2020 & - & B R L EHF A EH

incubator services to 599 entrepreneurs with women accounting for 42.9% to
54.1% of all entrepreneurs. Please clarify if the service is not reinforcing
traditional stereotypes on gender roles contrary to CEDAW principles and
ideals? How has the "Small Business for Township Revitalization" (SBTR)
program that utilizes local components in innovating business models helped
in creating employment opportunities for rural women and enhanced their
employability? It is also observed that 78% of Hakka language teachers
recruited were female. Please provide explanation of why majority of those
recruited as Hakka language teachers are female and whether any stereotype

being reinforced by the higher recruitment rate for women.

Hrd 05 59 4 3—#3"#%?;’1—% X7 2 RIE H
B A Rl 42.9% 1 54.1% © SR S
PRI%E_F A 38 IL 22 CEDAW Jr B|4vI2 {8 4p f et 5]
£ 2 BAKFEr 2 [0 ) EWamp 4 Ay
¥ (SBTR) & M ks 3 LIFTH £H5% > EdoP
Fehlg RHA e dgs g2 A e 27
FRBLE > 8% E RIET RET A Lo ?‘ﬁ—?‘;ﬁ;p'} e
BBt i RGES REF A D

nE E R EAENVIE S = i g R0
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% | 45| 45. To provide indigenous peoples with a more robust social safety net, andto | 45. 5 R A XA %#{ G { E 2 i § X 25 0 KR

14 safeguard and promote their right to transparency and access to information, FGEHHEP R @F W E]  RELR %L

i the Council of Indigenous Peoples has granted local government approval to RE° Pobg ¥ scfirte 2020 £ AR E 63 Rk i
set up 63 Indigenous Peoples Family Service Centers as of the end of 2020. RERIEPRIEP o o B e WE D aetkan?
How many of such centers have been set up and are fully operational in 2022? | & » I . 2022 # 26 Fi& ? ¥ G kg 5 5 11 &
Also provide gender breakdown of the 631 indigenous medical personnel K 631 LR EX ?5 AR (¢35 310 & %5
(including 310 physicians, 75 dentists, 186 nursing staff, and 60 other medical | (¥ ~ 75 % 7 %3 FF o~ 186 LEIREF{r 60 % H @ ?5 %
personnel) trained to date. AR s A BE o

% | 46 | Health and education proposals ®REEI KT E

14 46. From 2017 to 2020, 72.1% of female students reportedly completed 46. Ppaw 4 > 2017 & 3] 2020 & > 72.1% ik

i programs of their choice from the Indigenous tribal community colleges § 4 R A HEBRhR AR EINVE < FRERIAL 0 o
special classes. Please indicate what programs indigenous women have e R4t s RARES r} Fom T Rt 2
completed and how many acquired computer technologies skills compared to | #2 > 14 2 ¥ {8 % > § sgdan o
male students.

% | 47 | 47. Similarly, how did the School Subsidies Program benefit women and girls | 47. & > 2 5 {4{c 7 Z4pt > B RA P F 4o

14 as compared to men and boys? And how has the participation of women inthe | & 2 % P fr% 3% ? L P L H i ¢ ¢ iR 4

[ Digital Opportunity Center courses enhanced the employability and PR REHE RS mﬁk‘,‘q‘: T e Ml
livelihoods of women in rural areas?

% | 48 | 48. The training debris flow of volunteer specialists, encouraging female 48. 5 2 B LR fREDSO DRES R
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14 village leaders to participate, is highly welcome, but how many Female FRIRSE o - BREERA > ekt g 50 LA

3 Volunteer Leaders exist and in how many villages? How is this helping to BREERIN > 5 a3t 5 0 A B igdee J et g Y
change stereotypes, social norms and discriminatory practices including FE G A€ *E,ffmbt (ORI L EaL b Lagcil
perceptions on gender and economic rights especially for rural women? AEflehg i > R R RS g ?

% | 49 | Article 15: 3 15 ¥

15 Access to justice and legal aid SRS R R ¥ s

i 49. With respect to paras 15.4-15, please clarify what the criteria are to 49. ¥ E 4 FFIFE F 154-15 B G RGTE
receive governmental legal aid and whether the legal aid covers fully legal < 3T Jiiz g R LR, R ERKSE T
representation or only consultation (in person or through telephone or virtual | i F % B ejE 2% & 2 3 % 303538 (GLp &0 7
means). Is legal aid specifically available to women survivors of domestic AR N BHEAKRIRA Aire > S Rae
violence regardless of means test? With respect to data supplied in para 15.4 £ 4 F‘ K;’n USR-S L e ¥ A .
about the ratio of women applicants to legal aid, what explains their lower 15.4 BERE >S5 1 ‘?‘ FABEE R g b H
rate than 50%? Have there been efforts to raise awareness among women to BT 50% R Fls P ?ETEF YA KB
this possibility? Y g RV o amn ?

% | 50 | Judicial and other legal professionals training P22 HU 2L EALIHR

15 50. With respect to information provided in para 15.5, how does the Judicial 50. &%t % 155 Bk R o P fdo B EGE

Yuan urge the Legal Aid Foundation to conduct regular educational gender
training for assisting lawyers? Are these mandatory trainings?

Regarding the two institutes for judicial training mentioned in paras 15.13 &
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15.14, are any of the trainings mentioned there mandatory for all judges? Are
there mandatory judicial training at all? Have you considered making training
on gender based sexual violence against women mandatory? Have you
considered making domestic violence training mandatory for all family court
judges?

What measures have been taken in response to the previous recommendation
19(a) to “improve indicators and conduct a broad study on the prevalence of
stereotypes and wrongful application of law by prosecutors and judges, as
recommended in the second review”?

Can you provide information as to the outcomes of disciplinary and other
actions on the accountability of judges and prosecutors, in relation to the laws

and mechanisms described in paras 15.23-15.24?
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51

Property and inheritance rights

51. With respect to information provided in paragraphs 2.1 & 15.3, please
explain what “ancestor worship guilds” are, and what the scope of the land
covered by them is. Please clarify the status of the draft amendments to the
Act for Ancestor Worship Guild which have been sent to the Executive Yuan
for review. Since regrettably the relevant web page on the Government
website does not work, please also explain the construction referred to at the

end of para 15.3.
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% | 52 | Article 16: ¥ 16 i ¢

16 Non-judicial mutual consent divorce LR ES P RS

i% 52. Only the 1% Report mentions, in passing, the option of out-of-court 52 R 3 % 1 KARE iR D et Hrig g R > 4
divorce, by simply signing a form that can be purchased in a shop and sending | w2 2 & ¥ 7 p B R ] & > T FEF 1 2 oy
it to the Household Administration Authority. This procedure is done B 02009 #:EiT:cE {5 HARR IR (Ri2) %
according to sections 1049-1050 of the Civil Code, following a reform in 1049-1050 %387 » s if 7 v 4|7 L E R4
2009. Please clarify what mechanisms there are to supervise the contents of F PR RT N T T ERES LR ;%—
the agreement upon which the couple is divorced, and prevent any power FETF W URETR G T2 E 4w
discrepancies. Please clarify whether there are such mechanisms to ensure that | i%f&+ * g < 1 & ©
the best interest of the child is safeguarded even if no judicial overview is
involved.

% | 53 | Marital Property Regimes X A4

16 53. Please provide information as to the amendment to the Civil Code 53. f‘;jé-éi ¥HATHRL 5 22857KI > 2V R

% mentioned in para 2.2 of the Report, prepared to conform to CEDAW’s CEDAW % 29 ¥ — Sp ez ord Iz, (i2) B¢

General Recommendation 29, and if possible, please provide an English
version of the amendment.

Articles 1004-1005 of the Civil Code provide for the possibility of husband
and wife to contract one of the contractual regimes provided by Section 4 of
the Civil Code (community or separate property), instead of the statutory

regime to be applied as the default regime. How does the government ensure

REMM TN > FT 0 R EE Y RSB
2 o

Vs

(xE) % 1004-1005 g2 2 £ 7 g (X 2)
e AT 0T MHAFERE - (ERFMARA
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x | X
that women are aware of these options and of the consequences of these AP T UAREEFEYES LR o Glder F R
choices? Are there mechanisms in place to ensure that power differences are LA EITLBMHAAA?
not abused, for instance, to induce women into contracting a separate property | (X7 ) % 1030-1 ER 7> & Btk fedlie M A
regime? 2R A LR R T RIS H AR
Article 1030-1 of the Civil Code provides for courts to consider factors such BT CHREEA N2 FMeS kR B ZFFY
as “household labor, caring and nurturing of the child, the collaboration of WA Epd FERDRE Y P LT EHLL D
contribution to the family” when distributing the remainder of the property SRR (R2) B %287 99 CEDAW %
acquired by the couple during marriage. Have there been studies on the usage | 29 §L— ik » KL 2 cvfe » B4 2 L 4 F
of this judicial discretion? Have there been studies on the economic outcomes | #* > &5 » 45 enpd 2 o e ¥ £ 7
of divorce? Does the amendment to the Civil Code include recognition of
increased earning potential and human capital as a property to be taken into
consideration and distribution upon divorce, in line with CEDAW’s GR 29?

% | 54 | Illegitimate children A4 F &

16 54. Article 1061 of the Civil Code onwards refer to legitimate and illegitimate | 54. { %72 ) % 1061 %% {4 15303 2 45 4 fo2bd4

g children. What are the consequences of defining children as illegitimate? Is A I i & T St e N s [ - A
there a proposed amendment to eliminate this category from the law THRZERBDI E 2R UK /ﬁ et gE ] 7
altogether?

% | 55 | Child custody FAE %EE

16 55. Article 1055-1 of the Civil Code lists several variables which courts must | 55. { %;%) % 1055-1 % ;11 RURE £3 N AR

iE consider when ordering child custody arrangements. Variable 6 refers to cases | PF & Jf 4 Jg e85 78 S #c o mEApR A2 - 2
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where one parent “takes actions to hinder the other of exercising rights and
assuming duties of the minor child”. What mechanisms are in place to ensure
that this provision is not used to jeopardize children’s safety, in cases where a
parent attempts to protect the child from the other parent’s violence? Why is
there no provision of ordering courts to take into consideration situations of

domestic violence in child custody decisions?
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56

De-facto relations

56. The current Report as well as the previous ones are silent on the question
of de-facto relations (cohabitants). Please provide information on their status,
and whether their economic rights and the rights of the individuals within
such relations are protected, in line with CEDAW Committee’s General

Recommendation No. 29.
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